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From the Chair

Happy New Year! 2022 marked a much-welcome
return to in-person events, but the year also brought
much turbulence. From the Dobb’s ruling overturning
Roe-vs-Wade to sexual harassment in the economics
profession, CSWEP and our constituents have had to
contend with much. It is worth noting that women
around the world had a tough year with the brutal
repression in countries like Iran and the heartbreaking
rollback of access to education for the young women of
Afghanistan.

I am pleased to report that CSWEP adroitly navigated
these choppy waters. Based on our core principles of
equity and access and in the interests of the health and
safety of our constituents, we worked with the AEA to
livestream CSWEP sessions while also allowing for
hybrid participation. To address the pressing issues
brought to the fore by the Econ #MeToo movement, we
organized an important panel discussion at the ASSA
meetings in New Orleans. The panelists featured Ben
Bernanke (former AEA president and chair of the ethics
committee), Christy Romer (current president of the
AEA), Leto Copley (AEA ombuds), Audrey Anderson
(Bass, Berry & Sims PLC, and Title IX expert), and Billy
Williams (Senior Vice President for Ethics, Diversity, and
Inclusion at American Geophysical Union). Skillfully
moderated by Judy Chevalier, our former CSWEP chair,
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the visible engagement of the AEA leadership brought
cause for optimism that we may make some headway
in addressing the deeply traumatic and intractable issue
of sexual harassment in economics. A recording’ of the
webcast is available.

I will briefly summarize the many in-person and
online activities hosted by CSWEP in this letter. This
issue of the News also includes the 2023 CSWEP Annual
Report summarizing the wide-ranging activities we
organized over the year and the results from our annual
survey on the status of women in academic economics.
We are also delighted to present interviews with our
Carolyn Shaw Bell Award winner, Martha Bailey, and
the Elaine Bennett prize winner Rebecca Diamond in
this issue.

We thank Maggie Levenstein and her team for con-
ducting CSWEP’s annual departmental survey and
appreciate the 230 doctoral and non-doctoral depart-
ments who participated. After a few years of rising op-
timism about women in economics, the 2022 survey
brings more sobering news. Given the pandemic’s dis-
parate impact on women, some trends are not unex-
pected but warrant vigilance, nevertheless. The shares
and the absolute numbers of women entering Ph.D.
programs and serving in the faculty of Ph.D.-granting
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departments decreased in 2022. For undergraduate
economics majors, the female share is still well below
parity and nowhere close to the 55% share of women
in the undergraduate population.

The overall share of female faculty also declined,
driven in part by a decrease in women faculty in non-
tenure track ranks. Some welcome news is that the
share of female assistant professors and full professors
reached all-time highs in both Ph.D.-granting and non-
Ph.D. departments. However, the shares of associate
professors fell. Possible explanations for the observed
patterns could include pandemic-related clock exten-
sions leading to postponements in decisions to go up
for tenure and promotions from associate to full contin-
ued. But these are mere conjectures requiring further
investigation. I encourage you to read the full report
on the survey and a video presentation on our website.

I take this opportunity to extend sincere thanks
to our outgoing board members, Terry-Ann Craigie,
Jennifer Doleac, and Kate Silz-Carson. We are
immensely grateful for their service in organizing AEA
sessions at regional meetings, mentoring breakfasts,
overseeing and spearheading issues of the newsletter,
and active participation on our board. We welcome our
new board members, Misty Heggeness, Orgul Ozturk,
Gina Pieters, and Yana Rodgers.

CSWEP continued its strong presence at the ASSA
2023 annual in-person meetings. We held our elev-
enth annual junior mentoring breakfast in person and
in a second virtual session. Mid-career women joined
senior mentors and three speakers (Teresa Harrison,
Yana Rodgers and Lisa Burrows) at the tenth annual
mid-career breakfast. A sincere thanks to the senior
mentors who volunteered their time and to Kasey Buck-
les, Ina Ganguli, and Marionette Holmes for organiz-
ing these much-awaited events.

CSWEP organized seven competitive-entry paper
sessions at the 2023 annual meetings. Our sessions
showcased research by junior economists on the
economics of education and big data and its applications,

along with three sessions on the economics of gender
and gender in the economics profession. A big thank you
to Laura Veldkemp, Jillian Grennan, Olga Shurchkov,
Rebecca Thornton, Ina Ganguli, Kasey Buckles, and
Francisca Antman for organizing the sessions. This
issue of the News carries the call for papers for CSWEP
sessions at the 2024 annual meetings scheduled in San
Antonio, TX.

After two years of virtual meetings, we held our
annual business meeting and awards ceremony in
person at the 2023 annual meetings. I encourage you
to view the nomination videos, the inspiring speech
by our 2022 Carolyn Shaw Bell award winner, Martha
Bailey, and the fantastic talk by Rebecca Diamond, the
2022 Elaine Bennett prize winner, on our website. This
issue features in-depth interviews with both of our
award recipients.

We are excited that CSWEP’s flagship CeMENT
workshops were held in person this year. Lori Beaman
and Jessica Holmes directed the workshops for faculty
from Ph.D. and non-Ph.D. granting institutions,
respectively. Attendance was robust, and 63 mentees
participated, and we are so grateful to the 22 mentors
who contributed their valuable time to nurture a
younger generation of women economists.

In 2022, we continued our webinar tradition and
co-hosted five professional development webinars?on
Publishing in Finance Journals along with AFFECT, our
sister committee in the American Finance Association.
Along with CSQIEP and on behalf of CSWEP, Marionette
Holmes organized a panel discussion on Solutions
and Innovative Ideas for Addressing DEI Issues?at the
ASSA meetings. Please share the archived recordings
with graduate students and younger members of our
profession.

CSWEP had a strong showing at all four Regional
Economic Association Meetings with well-attended
paper sessions, career development panels, mentoring
breakfasts, and networking events. Special thanks
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to our Regional Representatives (Shahina Amin,
Francisca Antman, Terry-Ann Craigie, and Jen Doleac)
who worked hard to organize and host CSWEP’s events
at the Regionals. Featuring research from women
economists in the academic and policy communities,
our DC CSWEP representative, Stephanie Aaronson,
organized two panels each for the Spring and Fall
research conferences held by the Association for Public
Policy Analysis and Management (APPAM).

Over the last couple of years, several institutions
and individuals have approached CSWEP to form
partnerships or act as sponsors to support their
endeavors on gender in economics. These interactions
and initiatives are very exciting and add to the vitality
of CSWEP. While we are delighted to co-sponsor and
support these broader efforts, we concluded that adding
a board member with the explicit role of outreach and
partnerships would be tremendously helpful. Misty
Heggeness has stepped into this role and will facilitate
these efforts as our newly minted Associate Chair of
Outreach and Partnerships.

CSWEP has some excellent news to report on the
fundraising front. We received a nearly $50,000 grant
from the Sloan Foundation to cover travel and hotel
expenditures for 35 graduate students per year to attend
the 3rd and 4th-year graduate student mentoring
workshop at the SEA meetings in 2022 and 2023.
In partnership with the Social Sciences Research
Council and the leadership of Anna Harvey, CSWEP
co-sponsored and received a $1 million grant from the
Sloan Foundation to establish a Women in Economics
Research Consortium. We invite proposals+to evaluate
cost-effective and scalable interventions designed
to increase the presence and success of women in
economics.

Anna Paulson and Shahina Amin represented
CSWEDP on the jointly administered AEA-CSMGEP-
CSWEP committee to select candidates for an excellent
year for the AEA’s Summer Fellows Program. Fourteen

different sponsors hired 25 fellows, a substantial
increase from the 17 hired in 2021. CSWEP also hosted
two graduate student mentoring workshops. The first
workshop was held virtually and organized by Amanda
Agan, Vellore Arthi, Marianne Bitler, Rowena Gray,
Erin Hengel, Elaine Hill, Bhagyashree Katare, Maya
Rossin-Slater, Carolyn Sloane, Jenna Stearns, Lucy
Xiaolu Wang, Sabrina Young. The workshop focused
on “hidden curriculum” information—134 women
and non-binary graduate student participants and 54
volunteer mentors participated.

At the Southern Economics Association meetings,
Celeste Carruthers, Melanie Guldie, Catherine Maclean,
and Orgul Ozturk organized and hosted an in-person
workshop in Ft. Lauderdale attended by 35 mentees
paired with 14 mentors. Kasey Buckles organized our
second mid-year mentoring “Econopalooza” event.
The online event featured seven field-specific sessions
that allowed junior economists to meet people in their
fields. Thirty men and women facilitators and 76 junior
economists participated.

Thanks to the organizers and mentors who make
our many events and initiatives possible. Please for-
ward this issue of News to your students and col-
leagues. They can send a message to info@cswep.org
to be part of our mailing list for announcements and
other news. Drop us a line if you want to volunteer for
CSWEP activities or share comments and suggestions.
Also, follow us on Twitter @ AEACSWEP to stay up to
date with our events and initiatives. I wish you all the
best for a productive year ahead. [l

Links in this article

1. Webcast:
https://www.aeaweb.org/webcasts/2023/
harassment-lessons-learned

2. “Professional Development
Webinars”:
https://www.aeaweb.org/about-aea/
committees/cswep/programs/
resources/webinars

3. “Solutions and Innovative Ideas for
Addressing DEI Issues”:
https://www.aeaweb.org/about-aea/
committees/cswep/participate/
annual-meeting/roundtables

4. “Proposals”:
https://www.ssrc.org/programs/cswep-
women-in-economics-research-
consortium/

About CSWEP

A standing committee of the American
Economic Association, the Committee on
the Status of Women in the Economics
Profession (CSWEP) is charged with
serving professional women economists
by promoting their careers and monitoring
their progress. CSWEP sponsors mentoring
programs, surveys economics departments
and freely disseminates information
on professional opportunities, career
development and how the profession
works, both on the web and via free digital
subscriptions to the CSWEP News. To
subscribe, email info@cswep.org.
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Interview with Bell Award Winner

Martha ). Bailey

Martha ). Bailey

Sara Heller

Martha J. Bailey is the recipient of the 2023 Carolyn
Shaw Bell award, given annually to an individual who
has furthered the status of women in the economics
profession, through example, achievements, increasing
our understanding of how women can advance in the
economics profession, or mentoring others.

Professor Bailey spent much of her career at the
University of Michigan before moving to the University
of California-Los Angeles. Her scholarship artfully uses
historical data to shed light on how technological ad-
vancement in contraception and changes to the social
safety net affect women’s economic and social out-
comes. In addition to her well-known work on the War
on Poverty and the minimum wage, she has also stud-
ied how access to contraception and family planning
affects women’s fertility and the gender earnings gap.

.  CSWEP NEWS

Her care, rigor, transparency, and thoroughness have
established the standard of what it looks like to com-
bine economic history and economics of the family.

Beyond her research, Professor Bailey has performed
an enormous amount of service for the profession,
from editing the Journal of Labor Economics to serving
on AEA’s Executive Committee to directing CSWEP’s
CeMENT workshop. But perhaps most central to
her award is her commitment to mentoring. In their
nominating letters, her former students and colleagues
highlight how her warmth and encouragement made
them want to become economists or helped them
through the rough patches that could have pushed them
out of the profession. They describe how she invests
deeply in giving constructive advice about research and
the publication process, about the “hidden curriculum”
of economics, and about the kinds of issues that can be
hard to broach with male mentors such as fertility, child
rearing, and harassment. And they emphasize how she
goes out of her way to find doors to open for her many
mentees.

The letter-writers describe Professor Bailey as a
“fierce advocate,” a “force for women in economics,”
and “undeniably a powerhouse.” She is a “force of
nature” with “seemingly boundless energy focused
on improving the lives of women, especially junior
women, in the economics profession.” Our group of
twelve nominators “cannot think of a candidate who
better represents the values” or “better exemplifies all
the criteria put forth by the Carolyn Shaw Bell award,”
and we are thrilled to congratulate her for winning the
2023 award.

continues on page 5 4

When | realized that | could
use economics to think about
contraception, childbearing, social
policy, it was mind blowing for me.
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Your research spans a wide range of topics—fertility, educa-
tion, labor markets, and poverty—and your papers strad-
dle a number of different disciplines—demography, history,
computer science, and health. Given this breadth of inter-
ests, what is it about economics that made you choose it as
your home discipline?

I always have loved the rigor and systematic think-
ing that economics brings to studying hard problems.
Economics provides a framework and a toolkit to un-
derstand just about everything. When I realized that
I could use economics to think about contraception,
childbearing, social policy, it was mind blowing for me.
I still get excited to teach it to my undergraduates and
share it with my Ph.D. students—it really never gets
boring.

In putting your nomination for this award together, I
learned that basically every female economist with whom
yowve interacted finds you an incredibly inspiring force of
nature. But when you first found out you had won, you
seem genuinely shocked anyone would even have nominat-
ed you. Why were you so surprised, and is there any lesson
for the rest of us in the disconnect between your perception
and other people’s perceptions?

I was really surprised. There are so many amazing
women who have done incredible research, served as
mentors to so many of us, who have not yet won this
award. So winning this award was a really unexpect-
ed and very big honor. Looking back to the time when
[ started as an assistant professor, there has been so
much progress for women in economics. When I start-
ed, well-meaning people told us to put off having kids
until we got tenure. Now, we throw baby showers for
our colleagues. They told me not to work on “girly top-
ics” like contraception, but now there are entire AEA
sessions devoted to this. And there is increasingly a
collective language to describe the sometimes subtle
sexism that affects us. It is incredibly cool to have been
part of that sea change, but also hard to point to any one

thing and say “I did that.” It's also so easy to think about
all of the things I wish I had done but didn’t manage.
If T learned anything from the incredibly moving com-
ments all of you [nominators] made, it is that the small
things we do for each matter a lot—paying attention,
kindness, and sometimes a little bit of fearlessness.

The public conversation about working in economics is of-
ten focused on the challenges we really need to address. But
let me start with the flipside, which I think we should talk
about more: What is your favorite part of your job, and
why?

I love almost every part of the job. I love the detective
work of research—using data to uncover the stories of
how the world works and how our choices have shaped
the world. I love teaching—I know this is nerdy, but it is
an absolute thrill to be in the classroom going through
the basics. I'll admit that I don’t mind some of the ser-
vice—the things we do at universities really matter to
our students lives and to policy discussions. This is an
amazing job that really makes a difference.

And now thinking about the challenges, what feasible
change or changes do you think would most improve the
profession?

Economists are so good at so many things, but the
profession could really use some humility and com-
passion. I think we’d benefit from opening our minds
more to the things our models miss, to new ideas that
challenge the orthodoxy, and to different voices, which
also relates to encouraging more and different types of
people to become economists.

Your success across research, teaching, and professional ser-
vice makes it seem like you have infinite time. But time
constraints must bind—how do you decide where you put
your energy?

I never feel like there is enough time. I don’t always
succeed, but I try to put my energy into things that
give me joy—teaching, research, service that makes

a difference. These things take energy but
they give me a lot back. I think everyone
gets energy from different things, so focus-
ing on what charges you up is a great guide
to feeding yourself and enjoying this job to
the fullest.

The perception of non-stop pressure and work-
load is one of the things that can turn young
people off of academia. Do you have leisure
time? How do you spend it?

I spend a lot of time with my kids. I love
to cook, which means I spend a lot of my lei-
sure time reading about and sourcing food.
I love to read and listen to music. Moving to
LA means I get to see a lot more shows and
theater. Injuries mean I have given up run-
ning, but I have recently gotten into yoga. I
also enjoy spending time with my dog.

What’s the best piece of advice you've ever
gotten?

I got this advice as a mentee at CeMent
many years ago: If everyone in your life is
happy, you are probably not yourself. The
advice encouraged me to be OK with disap-
pointing other people, especially when this
is important to take care of myself. Ml
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Interview with Bennett Award Winner
Rebecca Diamond

Rebecca
Diamond

Kathryn Shaw

Let’s talk about some personal factors that led to your suc-
cess, what was your early interest in economics, and then
some other factors along the way, like opportunities in
mentoring.

I was fortunate to go to a high school that encour-
aged everyone to take an interest in math and science,
so I was always pretty involved in physics and chem-
istry and my math classes. And my high school was
unique in that it was actually pretty gender balanced in
the people who were taking the hardest math and sci-
ence, so this perception of women not being in quanti-
tative fields was shockingly absent at my school. When
I went to Yale for my undergrad, I was a physics major.
I loved being in a physics major, but economics was not
something directly on my radar. I do have two parents
who are economists, but honestly they didn’t really talk
too much about their work. I didn’t really know what
they did at the office.

I took an economics class my freshman year mostly
due to my dad saying, “You're taking a pretty hard math
and science load. Maybe an econ class would balance it
out, because it might not be too much work.” It turned
out I loved that class. I ended up getting a summer job
with Professor Joe Altonji at Yale. I got that the job be-
cause my micro theory professor, Don Brown, was in
the same lunch line as Joe, and I had done well in his
theory class, so somehow I got a job as a labor econom-
ics RA. T hadn’t even taken econometrics. I had never
worked with data, and that summer totally changed my
perspective. My interest in economics went from solv-
ing problem sets and going to classes to intrinsically
wanting to work on the weekends and think about data
and how it relates to real world policy. That put me on a
different track of just focusing on economics.

That sounds amazing, the accidental entry into this pro-
fession. So let’s continue, and one more personal question.
One thing we all face, women and men, is how to organize
our family life as we proceed into a pretty serious tenure
track world. So in that note, would you talk about your chil-
dren with your relationship with the tenure issue?

Yeah, so I had my first child my fourth year here. I
was still an assistant professor. And honestly, I didn’t
quite realize how much work kids were going to be. It
can really change your priorities in using your time, and
it definitely did mine. But at the same time, if you're
very thoughtful in how you spend all your minutes in
the day, and how you spend your money, then it can be
incredibly fulfilling to both be a parent of a young kid
and still take your job really seriously. We just basically

put all our resources into our kid.
continues on page 7
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My wife was also very supportive, and during the
year and a half or so right before tenure, she was defi-
nitely doing more than her fair share of the childcare
because I was just traveling a bunch. But the first year
and a half of our kid’s life, it was pretty 50/50. We
quickly learned to spend resources on outsourcing all
parts of home production that are not about spending
time with your kid. Time becomes very precious and
allocating it to quality work and family time is very im-
portant. It can seem so expensive, we saved no money,
but at the same time it pays off in the long run because
little kids are only little for a short time and your costs
go down in terms of all these extra support angles. My
wife also has a very demanding job. She runs a cancer
research lab, so it’s not like one of us was just a stay at
home parent. You stop spending time on extra stuff. We
don’t watch a lot of TV and we socialize less than we
used to. We felt very fulfilled in being able to take our
jobs really seriously and have a kid.

All right. Turning, in fact, to your research, yow're well
known for areas of the urban economics and housing. How
did that work begin?

I think this is true for a lot of graduate students, that
you're not quite sure where you're going to end up, and
that is how I ended up in urban and housing. Honest-
ly, a lot of it is due to my advisors. I had three amazing
advisors at Harvard, Larry Katz, Ed Glaeser, and Ariel
Pakes. All three of them had very different perspectives
on what they thought made good research and which
types of papers they would teach in their classes. It was
a little bit of a mixed bag to try to learn from these three
different people, because they would say things that
would push you in opposite directions. But I ended up
in urban I think because I was initially interested in la-
bor economics, and I was sitting in Larry Katz’s course
and he had a couple of lectures on local labor econom-
ics, which I just found intrinsically interesting.

And it seemed like you could answer a lot more equi-
librium type phenomena in the labor market by looking

across cities and across space, whereas when you look
at the nationwide labor market, you don’t have as much
data and variation, so I found that particularly interest-
ing. I had also been taking IO from Ariel Pakes, and he
was teaching a lot of structural estimation techniques. I
had to write a labor term paper and I was trying to think
about whether there a space where I could take some of
these tools I was learning in IO and do something use-
ful, or maybe not even useful, just something coherent
on one of these labor topics, which had usually used a
very different estimation approach. And the local la-
bor economics and location choice area seemed a place
where things like models developed to estimate product
demand might be useful to say something about house-
holds choosing cities and city demand. And then it just
spiraled from there.

Well, that’s quite a start. So to continue, to illuminate more
in more detail, would you mind describing your two favorite
poapers and what makes them your favorites?

My job market paper, which was born out of the
discussion we just had, is one of them. My job mar-
ket paper was looking at the well-known fact, particu-
larly studied by Enrico Moretti, that there was this spa-
tial divergence of college graduate workers moving to
increasingly high wage, high cost cities from the '8os
and through the 2000s, while less educated workers
were disproportionately clustering in more affordable,
lower wage places. I was trying to think about what the
implications of that spatial sorting were for inequal-
ity. So there’s a very large literature thinking about the
causes of this nationwide increase in wage inequali-
ty between these two groups, and a lot of that has to
do with technological change and its interaction with
skill. But what was less clear was how to think the fact
that these workers are actually in different places at
different times, and they’re facing different local costs,
and how changes our interpretation a nationwide in-
crease in wage inequality. If everyone who earns a high
wage lives in an expensive place, from a consumption

perspective, maybe they’re not actually that
much more unequal.

Or it could be that those high-skill cities,
even though wages are higher and costs are
higher, maybe the amenities are higher too.
You get all this additional utility from living
in a place with clean air or low crime, and
maybe if you think about the full bundle of
how a city changes your utility, it could be
that wage inequality is understating broader
inequality. So that question had been posed
in the literature, but that got me thinking a
lot about how could you quantitatively dis-
entangle those effects.

One of the benefits of grad school is
you have so much time to think about ev-
erything. You don’t have all these other de-
mands in your time that you have as a pro-
fessor. You can just sit and think about the
same problem all day every day for years, ba-
sically. And I spent a lot of time doing that.
This paper is one of my favorites because
there are so many angles of it that I was
able to think about. It’s not all in the pub-
lished paper, but it taught me how to build
a model to be able to quantitatively answer
the research question and how to estimate
the model and how to think about its im-
plications for different types of counterfac-
tuals. Just going through that process and
building up that toolkit laid the groundwork
for my ability to pick good topics, modeling
choices, and data for my future work.

My second favorite paper is my paper on
rent control with Tim McQuade and Frank-
lin Qian. Rent control is one of the oldest
econ 101 topics where you write down a sup-
ply curve and a demand curve, and you say

continues on page 8 §
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there’s a ceiling on prices, and you do your little con-
sumer surplus, producer surplus, and deadweight loss
calculation, and we all talk about how bad rent control
is for distorting prices. I remember talking with Tim
early on thinking that just doesn’t seem to get at what
affordable housing advocates talk about when they ad-
vocate for rent control. They describe this need for rent
control to prevent people getting displaced from com-
munities that they're invested in, and that outside of
the standard econ 101 framework.

I remember I was prepping my Ph.D. course and
I was reading some history of San Francisco housing
policy, and I learned about this law change in the mid-
gos where San Francisco expanded their rent control
to small multi-family apartment buildings built prior
to 1979, which seemed like a very nice natural experi-
ment. We have this arbitrary threshold, the year 1979.
And suddenly, in the mid-gos, those older apartments
get covered by rent control, and very similar ones, slight-
ly newer ones that were already were renter occupied,
didn’t. This seemed like great variation, but we had no
data to track what happened. We needed to know where
people lived in the mid-g9os in San Francisco and track
them over time, and study where they moved. So the
idea sat in the back of our brains for a while, because
we had no idea how to get data. We attempted to digi-
tize phone books. We went to the San Francisco Pub-
lic Library and scanned a bunch of phone books, but it
didn’t really go anywhere. It was just too messy.

And then we cold emailed a bunch of companies on
the internet, of those companies that tried to advertise
that they know your information about you. We found
this company which had a much more regular looking
website called Infutor, and we cold emailed them ask-
ing if they have information about where people lived
in the mid-gos. It turned out they did. They had tracked
this information for people that had stale addresses and
firms needed to find updated addresses on their clients,
consumers, or borrowers. They would sell this data to

firms, but for us it was address-level, detailed migration
histories back to the early gos for most of the US pop-
ulation. It was an amazing data find. We were shocked
when they told us that they had it. This discovery un-
locked so much new data and the ability to track migra-
tion that I've used in a bunch of papers. It was very sat-
isfying to be able to find these data sets without having
special IRS or census clearance, which can be another
way to get access to detailed stuff like this. But even
the census, the data they have doesn’t know where you
lived in the mid-gos.

Well, those are two amazing papers. With these papers in
mind, and certainly your future papers, where do you ideas
come from? They sound like policy papers, but where do
your ideas come from?

I always have more ideas than I can implement. The
initial idea for the rent control paper was in the back
of my head in different versions for a long time. Just
reading the newspaper and talking to people and look-
ing at what’s going on in the Bay Area motivates a lot
of my research. But having a bunch of ideas in the back
of your head, you don’t always know how to approach
them with a research design. And then as you learn
about new data sets or you talk to new potential collabo-
rators, sometimes you add a little spark of how to make
progress on a question that you're interested in. But for
the most part, I usually try to have the question first,
and then try to find the modeling or data angle second.
Not always, but that leads to more impactful papers.
Sometimes it's tempting, particularly as a grad student,
to try to read the literature and think about what this
specific paper hasn’t done and then try to do that.

Sometimes you could make incremental progress
there, but it doesn’t necessarily make the same impact,
because where we've made progress are those papers,
and where we haven’t made progress are the things that
are often debated in the press.

continues on page 9 Y
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called Infutor, and we cold emailed
them asking if they have information
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Yeah. You're right. I mean, thinking about what’s out there,
big ticket items get you further, I think many people have
said, than looking for gaps in literature. We've already talk-
ed about how you combine a lot of data sets and how you
seek these data sets, but this is increasingly the norm for top
papers. So why do you feel a need for multiple data sets?
And if you want, say a few more words about how you pull

that off-

I have a high tolerance for willingness to scour the
internet for a long time to try to find these unusual data
sets, so I've spent a lot of time just combing the web. A
lot of that time doesn’t pay off, but that was how I found
the Infutor data set, and that was a backbone to a lot of
other data sets that we created by linking it to other data
sources. Linking Infutor to deeds and property tax re-
cords tells you a lot about what’s going on in the hous-
ing market. We've linked it to patents, so we knew a lot
about inventors and we are also able to use that data to
infer whether one is an immigrant, and study how im-
migrant versus US-born inventors differed in terms of
their productivity and life cycle. Once you find some-
thing new, and then to the extent that you can combine
it with existing data sets by linking it together on com-
mon information can be a powerful way to create new
data sets. That's what a lot of my stuff that’s in progress
is doing is linking together a number of different pri-
vate sector data sets.

Proceeding on, like most papers today you have a lot of co-
authors on your papers. How do you initiate or begin pa-
pers with them, and how does the teamwork proceed going
forward?

I think picking complimentary or good co-authors
is super important, and you don’t always know who's
going to be the best co-author ahead of time. The co-au-
thor I've worked the most with is Tim McQuade, and he
and I, we have very complimentary skillsets, which has
been incredibly productive. He also was here at Stan-
ford for many years, and I personally work a lot better

face-to-face on getting the modeling figured out. Work-
ing on Zoom can work for very concrete progress, but
having Tim here and across the hall made us both in-
credibly productive.

Thinking about data again, nowadays it’s very tempting to
see a data set and think I'll grab it and I'll come up with
an idea later. Have you done that, and what do you think
of that approach?

So I have a couple papers that actually do fit that, but
they were much harder papers to write, and I personally
find it very hard to reverse engineer the big ticket im-
pactful question from the data. My Uber paper on the
gender wage gap in Uber drivers actually fits this. Paul
Oyer and I had met with some Uber people and they
were interested and watched us to pitch them an idea.
And I remember Paul and I spent hours just brain-
storming. It took a long time to convince ourselves that
there was something that we wanted to do that was
worthwhile and a big-ticket question. We settled on
studying the gender wage gap in Uber drivers because
it was a formulaic pay scheme, which ruled out a lot of
theories of gender wage gaps. Since pay was based on
a known formula, with all inputs observed, we could
fully decompose the channels through which there was
a gender wage gap.

Right. Exactly. All right, so let’s conclude by returning to
your main research areas. Do you have any comments
about the growth of the fields or where they'’re going?

I'm super bullish on urban economics. It has been
exploding in terms of papers and interest, which I think
is great. It is a field thatisn't one of these standard fields
that every department always makes sure they hire in.
But despite that, so many fields have a spatial angle
now, and there’s just so many more papers taking that
seriously, maybe because data has gotten more granu-
lar, and you can see all this geographic heterogeneity
much more easily. Trade, macro, labor, public finance,

and 10 all have non-trivial chunks of papers
focused on their intersection with housing
and urban economic questions, which is
super exciting. I really like the multidisci-
plinary approach, because all of these differ-
ent fields have different methods and tool-
kits to approach these questions. [l

Join the CSWEP Liaison Network!

Three cheers for the 150+ economists
who have agreed to serve as CSWEP Li-
aisons! We are already seeing the posi-
tive effects of your hard work with in-
creased demand for CSWEP paper
sessions, fellowships and other opportu-
nities. Thank you! Dissemination of in-
formation—including notice of mentor-
ing events, new editions of the CSWEP
News and reporting requests for our
Annual Survey and Questionnaire—
is an important charge of CSWEP. For
this key task, we need your help. Vis-
it CSWEP.org to see the list of current
liaisons and departments for whom
we'd like to identify a liaison. We are
also seeking liaisons from outside the
academy. To indicate your willingness
to serve, send an e-mail with your con-
tact information to info@cswep.org.
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The 2022 Report on the Status of Women
in the Economics Profession

December 14, 2022

Anusha Chari, Chair
Introduction

Since its founding as a standing committee of the Amer-
ican Economic Association in 1971, the Committee on
the Status of Women in the Economics Profession
(CSWEP) has served women economists by promoting
their careers and monitoring their progress through
the profession. CSWEP’s has a myriad of regular ac-
tivities. In 1972, CSWEP conducted the first survey of
economics departments regarding the gender compo-
sition of faculty and, since 1993, surveys approximate-
ly 250 departments annually with findings reported in
the American Economic Association: Papers & Proceedings
and reprinted in the CSWEP Annual Report. CSWEP
organizes mentoring programs that serve several hun-
dred economists annually. These include our flagship
CeMENT Mentoring Workshops for junior women,
shown in randomized control trial studies to improve
performance metrics. CSWEP also offers a CeMENT
workshop designed for faculty in Ph.D.-granting insti-
tutions or research- oriented non-academic positions
and a second for faculty in non-Ph.D.-granting institu-
tions. At the annual AEA/ASSA Meetings, we typically
host three Mentoring Breakfasts and additional career
development roundtables and panel discussions. These
were held virtually in 2022. CSWEP also hosts career
development panels and mentoring events at each of
the four regional economics association meetings. In
2022, these were a mix of virtual and in-person events.

CSWEP provides professional opportunities to
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junior women through competitive entry paper ses-
sions at the Annual AEA/ASSA Meetings and the re-
gional economic association meetings. CSWEP also en-
deavors to raise awareness among men and women of
the challenges unique to women’s careers in economics
and best practices for increasing diversity in econom-
ics. To recognize and celebrate the accomplishments of
women, CSWEP awards the Carolyn Shaw Bell Award
annually for furthering the status of women in the eco-
nomics profession and the Elaine Bennett Prize bien-
nially for fundamental contributions to economics by
a woman within seven years of the Ph.D., adjusted for
leaves.

CSWEP disseminates information on women in eco-
nomics, professional opportunities, and career devel-
opment through the CSWEP website and the CSWEP
News (which successfully moved from 3 annual issues
to 4 in 2020). The CSWEP News articles offer valuable
career development advice for men and women, and
subscriptions have grown to over 3600 subscribers.
Our website provides and tracks resources for women
economists and economists seeking to create a more
inclusive profession.

During 2022, we continued many initiatives
launched in 2020 and 2021. First, we hosted several
career development webinars, including our extremely
popular “Fireside Chats: Publishing in Finance Jour-
nals” series, launched in 2020. Following last year’s
mentoring event for graduate students, we hosted two
graduate student mentoring workshops.

Amanda Agan, Vellore Arthi, Marianne Bitler, Rowe-
na Gray, Erin Hengel, Elaine Hill, Bhagyashree Katare,
Maya Rossin-Slater, Carolyn Sloane, Jenna Stearns,

continues on page 11 §
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Lucy Xiaolu Wang, Sabrina Young organized the first
one. It was held virtually, 120 women and nonbinary
graduate student participants attended, and 35 men-
tors volunteered. The workshop focused on graduate
students pursuing economics and economic-adjacent
Ph.D. programs. The second, organized by Celeste Car-
ruthers, Melanie Guldi, Catherine Maclean, and Orgul
Ozturk, was held in person in Fort Lauderdale, Florida,
in association with the Southern Economics Association
meetings. Thirty-four graduate student mentees and 14
mentors attended the session. We are pleased to report
that CSWEP obtained a two-year travel grant (~$50,000)
from the Sloan Foundation to fund mentee travel to in-
crease participation, especially amongst graduate stu-
dents whose home departments may lack such funds.

In addition to continuing our innovative and impor-
tant networking initiatives, we held the second annual
Econopalooza Summer Networking event. In June of
2022, we hosted seven individual meetings of econo-
mists divided by field over three days. Roughly seventy-
six junior economists and 30 senior economists partici-
pated in this event.

The centerpiece of this Annual Report of CSWEP’s
activities is the summary of the 2022 Annual Survey in
Section IV. The CSWEP data are available to individual
researchers via ICPSR.

The remainder of this report is organized as follows.
Section II reports on the administration of CSWEP. Sec-
tion IIT describes CSWEP activities. Associate Chair
Margaret Levenstein of the University of Michigan di-
rected the 2022 CSWEP Annual Survey, analyzed the
results, and wrote the report on the status of women
in the economics profession in Section IV. Appendix A
lists the 2022 Board members.

CSWEP 2022 ANNUAL REPORT

CSWEP Administration
CSWEP Office

I, Anusha Chari of the University of North Carolina at
Chapel Hill, entered my first year as CSWEP chair. In
September 2018, CSWEP began a new model of admin-
istration. CSWEP coordinates with the AEA’s Nashville
office to house CSWEP’s Committee Coordinator rath-
er than at the home institution of the Chair as had been
done previously. In the summer of 2019, the Commit-
tee Coordinator for CSWEP undertook a similar role as-
sisting CSMGEP. The Committee Coordinator divides
their time between CSWEP duties, CSMGEP duties,
and occasional tasks as needed for the Association. Re-
bekah Loftis assumed this role in December 2019.

A central goal of the staffing reorganization was to
facilitate smoother and more efficient chair transitions.
This year, we experienced a smooth transition when I
stepped in as Chair. Similarly, a central goal of estab-
lishing the submission portals for CeMENT was to fa-
cilitate smoother and more efficient transitions of the
CeMENT program directors. Martha Bailey stepped
down as CeMENT program director following the 2022
program, and Lori Beaman from Northwestern Univer-
sity took over the role.

CSWEP Communications

The success of CSWEP programs depends on the ability
to communicate broadly and effectively to members of
the profession inside and outside academia. Our main
communications tools are our subscriber email list,
Twitter account, website, webinars, and newsletters.
Our subscriber list remains our primary form of
communication. To receive communications from
CSWEP, members of the profession must send an
email to info@cswep.org. We currently have 3,681 sub-
scribers. A subset of our subscribers are CSWEP Liai-
sons. The CSWEP Liaison Network (created in 2014)

continues on page 12 J
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recruits an individual at each institution who is willing
to ensure that their department completes our annual
survey and is ready to distribute CSWEP newsletters,
announcements, and professional development oppor-
tunities to potentially interested individuals. Our goal
was torecruit a tenured faculty liaison in every econom-
ics department, including, where appropriate, econom-
ics groups in business, public policy, and environmen-
tal schools. In 2019, we began an effort to establish a
CSWEP liaison in every branch of government that em-
ploys Ph.D. economists and to appoint a liaison within
each of the major foundations that conduct economic
research.

We worked with the AEA office to improve our web-
site and make it easier to navigate. We have also made
a substantial effort to enhance the professional develop-
ment resources available on our website. For example,
we keep a list of conferences, workshops, and events fo-
cused on mentoring or professional development. We
list resources for job-seekers, chairs looking to hire di-
verse talent, etc. on our website at https://www.aeaweb.
org/about- aea/committees/cswep/programs/resourc-
es. Our website also archives recordings of our webi-
nar series.

Our Twitter account, @ AEACSWEP, was launched
in 2017, and we have been tweeting prize announce-
ments, calls for papers, and information about our
board members since that time. Our Twitter account
has been instrumental in building awareness of our we-
binar series and advertising our mentoring opportuni-
ties. We also use our Twitter account to flag non-CSWEP
professional development resources of interest to our
followers and point our followers to the more extensive
resources available on our webpage. As of this writing,
our Twitter followers totaled 77,505, more than doubled
over the last two years.

CSWEP Activities in 2022

CSWEP and AEA Initiatives on Equity,
Diversity, and Professional Climate

The CSWEP Board continues to support AEA efforts
on Equity, Diversity, and Professional Climate. Past
board member, Petra Moser from New York Univer-
sity, serves on the committee to design and confer the
departmental diversity awards. Former CSWEP Chair
Chevalier also serves on the AEA’s outreach committee.
Our board continues to stand ready to assist the Execu-
tive Committee and Officers in diversity and inclusion
efforts that the AEA may launch, including hosting a
joint panel at the ASSA meetings on exploring new
frontiers in diversity and inclusion with CSQIEP.

Mentoring Programs

The effective mentoring of women economists is cen-
tral to CSWEP’s mission. Our CeMENT Mentoring
Workshops are a crucial part of this endeavor. The
CSWEP Mentoring breakfasts at the AEA/ASSA meet-
ings (virtual in 2022), mentoring events at five regional
economic association meetings, our graduate student
mentoring workshops, and our new Econopalooza ini-
tiative are all critical components of our mentoring
work. CSWEP also coordinates the AEA Summer Fel-
lows Program, which provides mentoring and research
support for Ph.D. students and junior faculty.

CeMENT Mentoring Workshop for Faculty in
Doctoral Programs and CeMENT Mentoring
Workshop for Faculty in Non-Doctoral Programs.
Our CeMENT Mentoring workshops are the corner-
stone of CSWEP’s mentoring efforts. Evidence from a
randomized controlled trial shows that the workshop is
effective in helping junior scholars earn tenure.’
Responding to the enormous demand for our men-
toring workshops, CSWEP increased the number of

continues on page 13 §

1 See Donna K. Ginther, Janet M. Currie, Francine D. Blau, and

Rachel T.A. Croson. “Can mentoring help female assistant professors?
Evaluation by randomized trial” working paper (2019) and Francine
D.Blau, Janet M. Currie, Rachel TA Croson, and Donna K. Ginther.
“Can mentoring help female assistant professors? Interim results from
a randomized trial.” American Economic Review 100, no. 2 (2010):
348-52.
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mentees accommodated in our workshops for Faculty
in Doctoral Programs and for Faculty in Non-doctoral
Programs. In early 2020, we also received permission
from the Executive Committee to increase the frequen-
cy of our workshops devoted to faculty in non-doctoral
programs from every other year to an annual cadence.
In 2021, the Executive Committee approved funding
for both workshops through January 2026. Both pro-
grams were held virtually in 2021 and 2022. The work-
shops will continue immediately following the AEA
meetings in January 2023.

The 2022 CeMENT Mentoring Workshop for Fac-
ulty in Doctoral Programs was held virtually after the
ASSA meetings on January 10-12, 2022. The workshop
consisted of large panel discussions on career devel-
opment topics, smaller breakout sessions, and small
group mentoring sessions that paired junior mentees
with senior mentors in their fields (see agenda append-
ed). The smaller groups had four to five junior econo-
mists with similar research interests.

Based on informal and formal feedback we received,
the workshop was a great success. The evaluations were
comparable to last year (6.65 vs. 6.63) when the work-
shop was remote and slightly better than two years ago
when the workshop was in person (6.65 vs. 6.53) (on
a scale of 1-7 where 1 is “not at all helpful” and 7 is
“extremely helpful”). The average mentor rating of the
workshop was 6.82 (vs. 6.65 last year and 6.56 two
years ago). Among all of the sessions, junior partic-
ipants rated the “Getting Tenure” and “Getting Pub-
lished” panels the most valuable, with the average rat-
ing of 6.54 and 6.33, respectively (vs. 6.56 and 6.47 last
year and 5.98 and 5.96 two years ago)—"Getting Pub-
lished” was co-hosted with the non-doctoral program.

In keeping with past practice, junior participants
submitted applications starting June 2021 with a dead-
line of August 15, 2021. AEA built the centralized appli-
cation portal for both doctoral and non-doctoral work-
shops. We received 9o applications in total, 62 of which
were considered and reviewed as doctoral workshop
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applications—a smaller than usual number, likely be-
cause the workshop was virtual or because the COV-
ID pandemic has made it difficult for many to create
the time required to participate. Two mentees withdrew
their applications. We created a pool of eligible appli-
cants who have or will soon start a tenure-track job in a
department offering a doctoral degree or research insti-
tution with comparable requirements for career success.

These criteria created a pool of 43 individuals, three
of whom had deferred their attendance from January
2021. Among 40 individuals, 13 in the control group
and randomized out of participation in previous years
received priority. The applicants were sorted into
groups based on research areas (Development, Envi-
ronmental, Health, Labor, Macro, and Public Finance)
and randomly assigned within the area. Martha Bailey,
CeMENT director randomized the applications. We ini-
tially offered spots to 38 applicants, and one deferred
their attendance to next year (January 2023). We then
offered the vacated spot to one applicant on the wait-
list. One rejected attendance. We also deferred spots
for two randomized applicants whose research area did
not closely overlap with mentors in their fields. Thirty-
seven junior participants were matched with 16 senior
economists by field for the workshop. Below is some
feedback from junior participants.

I would appreciate it if CSWEP organizes a follow-up in-
person CeMENT gathering for us in the future when AEA
resumes in-person meetings since I like an in-person format.

Thank you so much for organizing! It was a wonderful ex-
perience. Getting written comments on our papers would

be very helpful.

What a bunch of awesome, smart, generous, kind mentors
and mentees!! We are SO HAPPY that CEMENT exists
and it should 100% continue. It does so much to help wom-
en/minorities in the profession, and more than anything
it was amazing to look at a sea of allies on the screen and

suddenly not feel as isolated or alone.
continues on page 14 §
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Thank you so much for organizing this amazing event and
thanks all the mentors who gave so much good advice! If
I tenure successfully, I will definitely come back and be a
mentor myself]!

Thank you to the organizers and funder for an awesome
workshop! It means a lot to me.

THANK YOU so much for the hard work organizing, keep-
ing us on schedule, and finding excellent mentors! It’s fan-
tastic to connect with others, especially in these isolating
times.

I can’t thank you and all the mentors and volunteers
enough! This workshop was a turning point in my career.
Thank you! You are awesome!

I loved this workshop! It feels very isolating to go from grad
school and having formal advisors to having to seem con-
fident and independent. This was a wonderful way to get
a bit of advice and feel like I could ask for support again.

Thank you! Words are not enough—this was a life chang-
ing experience.

Thank you so much for organizing, and thank you to the
mentors for volunteering their time!

I really enjoyed getting to know the mentors and mentees in
my group session and everyone was so supportive and en-
couraging. While I think it makes sense to organize groups
by topic, I felt like one of the mentors discounted me because
I'm in a policy/multidisciplinary department (not econ de-
partment). Maybe it would be helpful to have a group of
people from more policy/multidisciplinary departments, but
the tradeoff would be less subject expertise and I did find the
subject expertise to be helpful.

This was fantastic. Thank you so much! Only thank you so
much to the organizers!

Thank you very much to everyone who contributed to orga-
nizing and running this workshop! I am extremely grate-
ful to have had the opportunity to attend and am starting

the year 2022 with a much clearer mindset and a big men-
tal health boost!

This workshop was all I needed and more! It went above
and beyond my expectations—which were already high. It
gave me the push I needed to start the semester. I have high
hopes that this workshop will be career (and life) changing
for me. I am very thankful for this opportunity.

It was an amazing experience, thank you Martha, Gwyn
and all the mentors for your time.

This was such an amazing workshop, thank you so much
for doing this! After starting my job during a pandemic,
this gave me such a confidence boost that I really need it.

Thanks so much for organizing the workshop! It was really
helpfuland I would recommend it to anyone!

It was a great workshop. I would recommend this to any
Junior faculty.

Great workshops! Would have loved the opportunity to know
more about other mentees apart from those in my groups.

It is lovely! Amazing to be guided by other women.

Thanks to all the mentors for taking the time out the
sessions!

My only frustration with the workshop is that most of the
mentoring was coming from economists who have never
been at a lower ranked department with limited resources.
A good portion of the advice was not applicable to my situ-
ation because of this and it was discouraging at times.

Participating in CeMENT was one of the most affirming
and positive professional experiences I have had to date. 1
am so grateful to the organizers and mentors for their time
and dedication.

Was so so wonderful!!l Seriously amazing workshop. So in-
credibly grateful to have had the opportunity to participate.

Thank you so much for all the hard work spent putting this
together. It was a really nice workshop and the hard work

was evident. ‘
continues on page 15 4

CSWEP says thank you to the following individuals
who served as mentors during the 2023 CeMENT
Mentoring Workshops, which followed the 2023
AEA/ASSA annual meetings. We thank you for your
generous gift of time and expertise to all of our
2023 mentees.

Mentors for the CeMENT Workshop for
Doctoral Program Faculty

Ashley Swanson, University of Wisconsin
Galina Vereshchagina, Arizona State University
Gopi Shah Goda, Stanford University

Jenny Aker, Tufts University

Jessie Handbury, University of Pennsylvania
Jilian Carr, Purdue University

Kinda Hachem, University of Virginia

Leila Agha, Harvard University

Maria Fitzpatrick, Cornell University
Mariana Carrera, Montana State University
Meta Brown, Ohio State University

Molly Lipscomb, University of Virginia
Silke Forbes, Tufts University

Tatiana Homonoff, New York University

Mentors for the CeMENT Workshop for
Non-Doctoral Program Faculty

Cynthia Bansak, St. Lawrence University
Moriah Bostian, Lewis and Clark College
Tanya Byker, Middlebury College

Teresa Harrison, Drexel College

Jessica Hoel, Colorado College

Jen Mellor, William and Mary College
Julie Smith, Lafayette College

Marketa Wolfe, Skidmore College

CSWEP 2022 ANNUAL REPORT



PAGE 15 # 2022 Annual Report

The CeMENT workshop for faculty at institutions
that do not offer a Ph.D. in Economics was also held on-
line on January 10-12, 2022. The workshop is designed
to support faculty who are at institutions that empha-
size both research and undergraduate teaching. Partici-
pants at the 2022 workshop received advice about pub-
lishing, grant writing, teaching, networking, the tenure
process, goal setting, and achieving a work/life balance.
Small group sessions allowed each participant to re-
ceive detailed feedback on research papers. Overall, the
workshop rating was “extremely helpful,” with a mean
overall rating of 6.7/7 (1 being “not at all helpful” and
7 being “extremely helpful”). Many participants com-
mented on the support they received and the usefulness
of the network that they started at the workshop. Below
are some quotes from the participants:

Thank you for all the work put into this! I really feel so
grateful to have been a part of it and I really, really enjoyed
my experience and gained sooooo much!!!!

Despite the craziness that came from the workshop being
online, I truly enjoyed every session and learned so much.
I want to thank everyone who made this workshop possible
—you've certainly made a significant change on my career

and life!

This workshop was a great experience and I'm so glad I
attended! Thank you to everyone involved in organizing
CeMENT!

Thank you so much! I am really grateful to have been able
to participate and got a lot out of the workshop!

LOVED it. Thanks to everyone involved for organizing it!

For the 2023 workshop, Lori Beaman of Northwest-
ern University will begin her directorship of the pro-
gram for faculty in Ph.D.-granting institutions (and for
researchers outside academia with similar research
expectations). Jessica Holmes of Middlebury Col-
lege will continue as director of the program for fac-
ulty from institutions that do not grant Ph.D.s. In 2021,

we announced that the 2022 workshop would be virtu-
al; we made this announcement before receiving appli-
cations. The 2021 applications for the 2022 workshop
represent the first time in recent years that we have
seen a substantial drop-off in applications. We received
62 applications from faculty in Ph.D.-granting insti-
tutions and 28 from faculty in non-Ph.D.-granting in-
stitutions. We informally received feedback that junior
faculty were very reluctant to participate virtually (de-
spite the high ratings from the 2021 session) due to
general fatigue with virtual events. We also informally
received feedback that the late timing of the program
(following later-than-typical meetings) made the work-
shop impossible for economists who had to return to
teaching obligations.

Mentoring “Breakfasts” for Junior Economists

CSWEP held a virtual mentoring event for junior econ-
omists during the AEA meetings in place of our typi-
cal mentoring breakfasts. This event was organized by
Kasey Buckles of Notre Dame and Anusha Chari of the
University of North Carolina at Chapel Hill, at the time
swerving as Associate Chair and Director of Mentoring.
Approximately 148 junior economists participated in
the breakfasts. Sixty-one senior mentors staffed topics
tables on Research/Publishing, Teaching, Tenure/Pro-
motion, Non-Academic Careers/Grant- Writing, Work/
Life Balance, Job Market, Networking, and Getting In-
volved in Policy.

Junior participants rotated between the virtual tables
at 20-minute intervals based on their interests and re-
search fields. The median rating was 9o out of 100 in
a post-event survey of participants.

Peer Mentoring Breakfast for Mid-Career

Economists

CSWEP held a virtual mentoring event for mid-career

economists during the AEA meeting in place of our

typical Mid-Career mentoring breakfasts. Petra Mos-

er of New York University organized this event at the
continues on page 16

CSWEP says thank you to the following individuals
who served as breakfast mentors during the 2023
AEA/ASSA annual meetings. We thank you for your
generous gift of time and expertise to all of our
2023 mentees.

CSWEP Junior Mentoring Breakfast

Ali Shourideh, Carnegie Mellon University

Barbara Fraumeni, Central University of Finance
and Economics, Beijing

Sabrina Pabilonia, U.S. Bureau of Labor Statistics

Javaeria Qureshi, University of Illinois at Chicago

William Wheeler, U.S. EPA

Lauren Nicholas, University of Colorado

Dick Startz, University of California, Santa Barbara

Emel Filiz-Ozbay, University of Maryland

Dan Hungerman, University of Notre Dame

Justin Wolfers, University of Michigan

Jake Vigdor, University of Washington

Susan Fleck, U.S. Bureau of labor statistics

Tim Diette, Washington and Lee University

Sarah Jacobson, Williams College

John W. R. Phillips, National Institute on Aging

Elvira Sojli, UNSW Sydney

Lisa Barrow, Federal Reserve Bank of Chicago

Stephanie Aaronson, Federal Reserve Board

Ying Zhen, Wesleyan College

Anne Fitzpatrick, University of Massachusetts,
Boston

Donna Ginther, University of Kansas

Kasey Buckles, University of Notre Dame

Brad Hershbein, Upjohn Institute

loana Marinescu, University of Pennsylvania

CSWEP Mid-Career Mentoring “Breakfast”

Stephanie Aaronson, Federal Reserve Board

Lisa Barrow, Federal Reserve Bank of Chicago
Christiane Baumiester, University of Notre Dame
Ellen Rose Meara, Harvard University

Yana Rodgers, Rutgers University

Teresa Harrison, Drexel College

Sarah Jacobson, Williams College
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2022 ASSA meetings. Approximately 30 mid-career
women attended the event with 12 senior mentors. The
breakfast was devoted to informal discussions within
12 breakout rooms using Zoom. Each breakout room
consisted of 2—4 mid-career participants and one senior
mentor who moderated the discussions about promotion
to full professor, whether to accept administrative roles,
managing research time, work/life balance, career tran-
sitions, and negotiating with department and university
administrators.

AEA Summer Economics Fellows Program

The AEA Summer Economics Fellows Program be-
gan in 2006 with National Science Foundation (NSF)
funding. Designed and administered by a joint AEA-
CSMGEP-CSWEP committee, the program aims to en-
hance the careers of underrepresented minorities and
women during their years as senior graduate students
or junior faculty members.

Fellowships vary from one institution to the next.
In general, senior economists mentor the fellows for
two months, and fellows, in turn, work on their re-
search and have a valuable opportunity to present it.
The sponsoring institutions are predominantly govern-
ment agencies. Many fellows have reported this experi-
ence as a career-changing event.

Dan Newlon directs the summer fellows program.
Our Committee Coordinator manages incoming ap-
plications. Two members of our board (Anna Paulson
and Shahina Amin) were a part of the committee to as-
sess applicants.> 2022 was an outstanding year for the
AEA Economics Summer Fellows Program, despite the
pandemic-related freeze on hiring by some government
agencies that have previously hired fellows.

Twenty-five fellows were hired this year, represent-
ing an almost 50% increase from the 17 fellows hired
last year. The number of applications also increased
from 105 applications last year to 159 applications this
year. Unfortunately, none of the hires were from un-
derrepresented minority groups, which is incredibly

disappointing since last year, there were five minority
hires. The number of minority applications slumped
from 17 last year to 10 this year, which was probably
a significant reason for no minority hires. The overall
success rate was 16%, the success rate for female ap-
plicants was 20%, and the success rate for minority ap-
plicants was 0%.

Workshops for Graduate Students

The first workshop, organized by Amanda Agan, Vel-
lore Arthi, Marianne Bitler, Rowena Gray, Erin Hengel,
Elaine Hill, Bhagyashree Katare, Maya Rossin-Slater,
Carolyn Sloane, Jenna Stearns, Lucy Xiaolu Wang, Sa-
brina Young, was held virtually on September 30, 2022.
In most economics and economics-adjacent Ph.D. pro-
grams, students will have completed their coursework
and chosen their fields by the end of their second year.
Students then face the daunting and exciting task of
conducting independent research, sometimes for the
first time in their lives. Students can feel overwhelmed
and lost at this juncture in their studies and may not
always have access to support and resources to help
them navigate graduate school successfully and make
the most out of their Ph.D. experience. They may there-
fore miss out on valuable “hidden curriculum” informa-
tion and feel unsupported. The goal ofthis workshop was
to address this need. Given the workshop’s virtual nature
and the volunteer mentors’ willingness, we could accept
all 134 women and nonbinary graduate student partici-
pants who applied. There were 54 volunteer-mentors.
Celeste Carruthers, Melanie Guldi, Catherine Ma-
clean, and Orgul Ozturk organized and hosted the
second workshop in association with the Southern
Economics Association meetings in Fort Lauderdale,
Florida. This workshop was held in person on No-
vember 18, 2022. Organizers divided participants into
small groups based on shared research interests and
matched them with two mentors. Mentors were wom-
en/non-binary economists in the early stages of their

continues on page 17

2 Many thanks to the 2022 committee for screening and match-

ing fellows to sponsors: Daniel Newlon the past AEA (chair), CSWEP
Board member Anna Paulson of the Federal Reserve Bank of Chicago,
CSWEP Board member Shahina Amin of University of Northern lowa,
Lucia Foster of the Center for Economic Studies at the U.S. Bureau

of the Census, CSMGEP board member Perry Singleton of Syracuse
University, and finally, CSMGEP board member Neil Ericsson of the
Federal Reserve Board. More information on the AEA Fellows Program
is available at https:/[www.aeaweb.org/about-aea/committees/sum-
mer-fellows-program
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careers—assistant and associate professors in econom-
ics and other departments, as well as those employed
outside academia (e.g., research think tanks, govern-
ment positions). The workshop focused on various
issues, including generating research ideas, finding
advisors, collaborating and co-authorship, finding op-
portunities to present research and get feedback, net-
working, and work-life balance. We accepted 35 men-
tees out of the overall 115 applicants who all attended
and were paired with 14 mentors.

Econopalooza

Throughout 2020 and early 2021, CSWEP noticed a
recurring concern from the participants in our men-
toring events—a lack of opportunities to meet others in
one’s field during the COVID-19 pandemic. As a re-
sult, CSWEP organized a virtual networking event in
the summer of 2021 called “Econopalooza.” The event,
organized by board member Kasey Buckles, and held
June 14-16, 2022 consisted of seven field-specific ses-
sions featuring breakout rooms, each breakout group
led by a senior facilitator. Each junior researcher pre-
pared a one- minute “elevator pitch” to introduce them-
selves and their research.

The event’s goal was to provide a low-time-commit-
ment opportunity for individuals to meet others in their
field. As we wrote in the instructions, “the event will
be a success if it facilitates any new connections, for
example (1) one person in your group follows up with
another about an idea or data after the event (2) one
person adds another person to a seminar invitation list
(3) one person thinks of another person when organiz-
ing a session to submit to a conference (4) one person
in your group seeks out another at a subsequent in-
person or virtual conference break to talk about work.”
Overall, we had 30 senior facilitators participate and
76 junior participants. We solicited feedback from both
the senior facilitators and the junior participants. When
asked if this virtual event should continue even after
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in-person events resume, 75% of respondents replied
that it should continue.

Professional Development Webinar

After the 2022 AEA meetings, on January 28, 2022,
CSWEP co-hosted with CSMGEP, CEE, and CSQIEP a
panel discussion entitled “Helping Graduate Students
Get into Economics Graduate School.” Organized by
Dick Startz, the panelists consisted of John List, Uni-
versity of Chicago; James Peoples, University of Wis-
consin-Milwaukee; Nancy Rose, MIT; Sandile Hlatsh-
wayo, International Monetary Fund; and Dick Startz,
University of California—Santa Barbara. After presenta-
tions, panelists split into individual breakout rooms to
take questions from the audience. Overall, 140 people
attended the webinar.

We also continued our successful “Fireside Chats:
Publishing in Finance Journals” series, organized by
CSWEP and co-sponsored by AFFECT, in the spring of
2022. We hosted five interviews with the JEQA (Journal
of Financial and Quantitative Analysis) editor, the edi-
tors from the Review of Asset Pricing Studies, the Review
of Corporate Finance Studies, the Review of Finance jour-
nals, and the editor of Management Science. All in all, 333
people attended our fireside chat webinar series from a
diverse set of institutions.

Awards
Carolyn Shaw Bell Award

The Carolyn Shaw Bell Award is given annually to an in-
dividual who has furthered the status of women in the
economics profession through example, achievements,
increasing our understanding of how women can ad-
vance in the economics profession, or mentoring oth-
ers. The Carolyn Shaw Bell Award was created in Janu-
ary 1998 as part of the 25th Anniversary celebration of
the founding of CSWEP. Martha Bailey, Professor in
the Department of Economics, and affiliate at the Cali-

fornia Center for Population Research at the University
continues on page 18
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of California—Los Angeles, is the 2022 Carolyn Shaw
Bell Award recipient.

Professor Bailey also serves as a Research Associate
at the National Bureau of Economic Research, CEPR,
CESifo, and IZA. Her research focuses on labor eco-
nomics, demography, and health issues in the United
States within the long-run perspective of economic his-
tory. Her work has examined the implications of the
diffusion of modern contraception for women'’s child-
bearing, career decisions, and the convergence in the
gender gap. Recent projects focus on the 1960s, includ-
ing evaluations of the shorter and longer-term conse-
quences of War on Poverty programs and the labor-mar-
ket effects of equal pay legislation in the United States.
She directs the LIFE-M project, which links millions of
vital records with census data for the early 2oth-century
United States.

Her work has appeared in the American Econom-
ic Review and Quarterly Journal of Economics. The
National Institutes of Health, the National Science
Foundation, the Laura and John Arnold Foundation,
the Ford Foundation, and the Russell Sage Founda-
tion have funded her research. She has also won sev-
eral awards for outstanding teaching, including the
2017 John Dewey Teaching Award at the University of
Michigan and the 2022 Berck and Lisa Cheng Award at
UCLA. She currently serves as an editor at the Journal
of Labor Economics and on the American Economic
Review editorial board.

Elaine Bennett Research Prize

CSWEP awards the Elaine Bennett Research Prize ev-
ery other year to recognize, support, and encourage out-
standing contributions by young women in economics.
The first Elaine Bennett Research Prize was awarded
in 1998. Rebecca Diamond, Professor of Economics
at Stanford Graduate School of Business, is the recipi-
ent of the 2022 Elaine Bennett Research Prize. Estab-
lished in 1998, the Elaine Bennett Research Prize rec-
ognizes and honors outstanding research in any field

CSWEP 2022 ANNUAL REPORT

of economics by a woman not more than seven years
beyond her Ph.D. (adjusted for personal leaves). Her
research focuses on the causes and consequences of
housing regulations, geographic segregation of house-
holds, and local labor market inequality. Her housing
policy work has quantified the effects of rent control
on renters, the impact of foreclosure on homeowners,
renters, and landlords, and how affordable housing de-
velopments act as place-based policies. Her work on
labor inequality has studied the importance of on-the-
job experience in explaining the gender wage gap and
how skill-biased local labor demand changes can in-
duce local amenity changes and widen inequality over
and above wage inequality. Her methods combine caus-
al inference with structural models to quantify the dis-
tribution of welfare effects.

Professor Diamond is the founder and director of
the Cities, Housing, and Society Lab and received a
Sloan Fellowship and an NSF CAREER grant in 2019.
She is currently a Research Associate at the National
Bureau of Economic Research. She received her Ph.D.
in Economics from Harvard University in 2013 and her
B.S. in Physics, Economics, and Mathematics from Yale
University in 2007.

CSWEP’s Presence at the Annual Associa-
tion Meetings and Regional Economic
Association Meetings

The 2022 American Economic Association Meeting

In addition to mentoring activities, the presentation
of the Annual Report, and the presentation of awards,
CSWEP sponsored seven competitive-entry paper ses-
sions at the virtual AEA/ASSA Meetings. For the 2022
meetings, Jonathon Guryan of Northwestern Universi-
ty, Petra Moser of New York University, and Marta Mur-
ray of the Census Bureau organized four sessions on
the economics of gender, including one on gender in
the economics profession. Terry-Ann Craigie of Smith

continues on page 19
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College, Jesse Rothstein of the University of Califor-
nia, Berkeley, and Delia Furtado of the University of
Connecticut organized one session on labor economics.
Kate Silz-Carson of the U.S. Air Force Academy, Austan
Goolsbee of the University of Chicago, and Eva de Fran-
cisco from the Bureau of Economic Analysis organized
two sessions on public economics. These committees
selected six papers for publication in two pseudo-ses-
sions in the AEA: P&P. For consideration in these ses-
sions, papers must have at least one junior author, and
in the non-gender-related sessions, at least one author
must be a junior woman.

The submissions process for these sessions is high-
ly competitive—there were 126 abstract submissions
for the 2022 sessions. Women consistently report that
these sessions, which put their research before a broad
audience, are professionally valuable.

Five 2022 Regional Economic Association
Meetings

CSWEP maintains a strong presence at all four Regional
Economic Association Meetings and, through our D.C.
rep, intends to have a presence at the Association for
Public Policy Analysis and Management annual con-
ference. Our pre-pandemic practice was to host a net-
working breakfast or lunch, paper sessions, and career
development panels at the regional meetings. These
events are typically well-attended by people of all gen-
ders and provide an informal opportunity for CSWEP
representatives and senior women to network and men-
tor one-on-one. We are grateful to the Regional Repre-
sentatives who organize and host CSWEP’s presence
at the Regionals.

The 48th Annual Eastern Economic Association
(EEA) Conference was held in person this year from
May 5—7, 2022, at the Hilton Rose Hall Hotel, Montego
Bay, Jamaica. Although our EEA Representative, Terry-
Ann Craigie, could not attend in person, Judy Cheva-
lier deputized in her stead. On all accounts, the confer-
ence and CSWEP-sponsored sessions were a success.
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In addition to the CSWEP networking breakfast, we
had four sessions on various applied topics, including
Covid-19 and vaccine compliance, migration & remit-
tances, health, and labor. Attendance at the breakfast
and the sessions was high.

The Midwest Economic Association (MEA) Confer-
ence was held in person in March 2022. The CSWEP
Sessions were on Friday, March 25, 2022. The first ses-
sion was on Advice for Job Seekers. The panelists cov-
ered job market do’s and don’ts from a regional com-
prehensive university, liberal arts college, R1 university,
and non-academia. Panelists also shared their own ex-
periences. There were about 35 people in the room, and
there were many questions from the attendees. The sec-
ond session was on Academic Career Challenges and
Opportunities. The four panelists covered research,
teaching, and service from regional universities to lib-
eral arts colleges to R1 universities. This session was
also well attended. A very informal, lively discussion
continued until the end of the session.

Between the two sessions, a Networking Luncheon
was a sold-out event. There were lively, informal chats
at every table. People seemed pleased to return to an in-
person conference and exchange ideas.

For the Western Economic Association Internation-
al (WEAI) Meetings (June 29—July 3, 2022), Francisca
Antman (CSWEP Board Western Representative) orga-
nized and chaired one in-person paper session featur-
ing four papers on “Innovation, Immigration, Produc-
tivity, and Intergenerational Transfers” and organized
two virtual paper sessions on “Labor Market Dispari-
ties” and “Health Inputsand Outcomes,” each featuring
three papers. These sessions offered researchers an op-
portunity to present their work, meet other academics
and researchers, and get valuable feedback on their re-
search. Antman also organized a panel with Dick Startz
(UCSB) on “Helping Faculty Help Students get into
Ph.D. programs in Economics,” which was co-spon-

sored by the AEA Committee on the Status of Minority
continues on page 20 J

CSWEP says thank you to the following individu-

als who helped organize CSWEP sessions for the

2023 AEA/ASSA annual meetings. Thank you for

continuing to ensure the high quality of CSWEP’s
sessions at the ASSAs!

Ina Ganguli, University of Massachusetts-Amherst
Laura Veldkamp, Columbia University

Kasey Buckles, University of Notre Dame
Francisca Antman, University of Colorado Boulder
Jill Grennan, Santa Clara University

Olga Shurchkov, Wellesley College

Rebecca Thornton, Baylor University
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Groups in the Economics Profession (CSMGEP) and
the AEA Mentoring Program (AEAMP). This panel was
organized as a hybrid session in which panelists attend-
ed in person, but audience members could participate
in person or online. The panel included six panelists
from a diverse set of institutions, including AEA and
WEALI President Christina Romer, AEAMP Co-Director
Trevon Logan, and AEAMP Co-Director Francisca An-
tman. In addition, Antman organized the CSMGEP/
CSWEP Networking Breakfast, which AEAMP Co- Di-
rectors Antman and Logan hosted. About 70 people
attended this networking event to learn more about
CSMGEP, CSWEP, and AEAMP and form connections.

CSWEP DC Representative, Stephanie Aaronson,
organized two sessions for the 2021 Association for
Public Policy Analysis and Management (APPAM)
Meeting. The 2021 APPAM meeting was scheduled for
Fall 2021 but postponed to March 2022. CSWEP hosted
two panels: one Employment and Training panel titled
“Economic Recovery from the Coronavirus Pandemic”
and one Social Equity and Race panel titled “Equitable
Data/Advancing Racial Equity and Support for Under-
served Communities.” Each panel featured research
from women in the academic and policy communities,
including junior and minority scholars as presenters
and discussants.

The 2022 APPAM meeting was held in Washing-
ton DC on November 17-19. Stephanie Aaronson. DC-
SWEP Rep, organized two panels for the APPAM Fall
Research Conference, which was held in Washington,
DC November 17-19. The first panel, organized by Julie
Carlson, was on “Interdisciplinary Approaches to Un-
derstanding Innovation Incentives.” There were three
presenters, all graduate students, and they had the op-
portunity to receive feedback from 3 expert discussants.
About eight people attended the session. The second
session, organized by Misty Heggeness was “Interdis-
ciplinary Research and Approaches Towards Creating
More Gender-Aware, Gender-Equal Economic Policies.”
There were five papers presented and 20 attendees.
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One of the discussants, Kathryn Edwards, made sure
to praise CSWEP in her discussant presentation, which
was well received.

DCSWEP also held a networking holiday happy
hour on December 8, 2022. About 35 people attended—
a mix of women from various federal agencies and non-
profits in DC, as well as some graduate students. It was
a success. DCSWEP would like to thank Stephanie Hol-
zbauer for her help in coordinating the panels for the
APPAM conference and for organizing the happy hour.

The Southern Economics Association (SEA) Meet-
ing was held in Fort Lauderdale, Florida, in November.
As already discussed, CSWEP co-sponsored a mentor-
ing session for graduate students the day before the
meeting, organized by Catherine Maclean along with
several others. Jen Doleac, the Southern Representa-
tive organized three research sessions research ses-
sions and a cocktail reception. Attendance at all of the
events was very high.

The research sessions were standing-room-only,
with 30—40 attendees each. The reception drew about
200 attendees.

CSWEP News: 2022 Focus and Features

Under the able direction of CSWEP News Oversight
Editor Kate Silz-Carson of the U.S. Air Force Academy
and with the graphic design expertise of Leda Black,
CSWEP published four newsletter issues in 2022.5
Kate has served as Oversight Editor for two 3-year
terms. She has worked tirelessly to help deliver superb
content on topical issues to help advance the careers
of women in economics, demystify the hidden curric-
ulum in economics, and allowed the newsletter to go
from strength to strength. A very heartfelt thank you to
Kate for her service, and we are sad to see her term end.
CSWEP is delighted to introduce Gina Pieters from the
University of Chicago, who is taking over from Kate and
has been working closely to ensure a seamless transi-
tion into the new year.
continues on page 21 4
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The year’s first issue contains the CSWEP annual re-
port and an interview with the CSWEP prize winners.
The other three issues of the year each feature a Focus
section of articles with a theme chosen and introduced
by a guest editor who solicits the featured articles. The
quality of these Focus articles is consistently high, with
many proving to be enduring career resources for junior
economists. The CSWEP Board extends our thanks to
the authors and other contributors.

Issue 2: A Guide for Non-Tenure Track Faculty

While non-tenure-track (NTT) faculty numbers rise
across universities accounting for one- third of en-
try-level academic postings, career paths within these
ranks have received relatively little systematic attention.
This issue’s Focus section addresses this gap. Shrey-
asee Das and Seth Gitter organized a stellar panel dis-
cussion at the 2021 SEA meetings on NTT academic
careers. Based upon this session, they curated a collec-
tion of five essays for this issue of the News on different
aspects of professional development for NTT faculty.

Issue 3: Navigating the Ph.D. Admissions Process

Entry into U.S. economics Ph.D. programs is highly
selective, with candidates from all over the world com-
peting for prized spots, especially at top doctoral pro-
grams. This issue presents a guide for helping students
gain admission into economics Ph.D. programs. Kasey
Buckles, Associate Chair and Director of Mentoring,
collected resources, articles, and tips for our website as
aresource for students trying to gain admission to grad-
uate programs.

Issue 4: Economics Seminar Dynamics

Our Oversight Editor of the CSWEP News, Kate Silz-
Carson, put together a collection of articles that orig-
inated from a CSWEP online webinar on seminar
culture that also showcased the work of the Seminar
Dynamics Collective.’

CSWEP wishes to extend our thanks to all who took
the time to write contributions to newsletters during

2022. Professional development features of these and
pastissues of CSWEP News are now more easily acces-
sible at CSWEP.org, where one can find them archived
by year as well as by target audience and topic.

Status of Women in the
Economics Profession*

Summary

This report presents the results of the 2022 CSWEP
survey of U.S. economics departments. It compares the
top ranked economics departments—which produce
the vast majority of faculty in Ph.D. granting depart-
ments—to all Ph.D. and non-Ph.D. granting depart-
ments. It examines gender differences in outcomes in
the Ph.D. job market and the progress (and attrition) of
women through the academic ranks. After three years
of small, but positive, progress in the representation of
women in economics, this year’s survey has much more
mixed news. Both the share and the absolute numbers
of women entering Ph.D. programs and serving in the
faculty of Ph.D.-granting departments decreased last
year (Table 1). The number of top-twenty departments
that have first year classes that are at least 35% female
also fell (Table 7), so the experience of those women
entering the profession is more often one of relative
isolation. On the brighter side, for the first time, there
are no top-twenty departments with fewer than 20%
women, and the share of the female share of assistant
professors reached new highs of 33.2% (Ph.D.-grant-
ing departments) and 42.6% (non-Ph.D. departments).
The share of women among undergraduate economics
majors at Ph.D.-granting departments increased (from
34.4% last year to 36.0% in 2022), but fell in non-Ph.D.
departments from 37.8% to 37.0% (Tables 1 and 3). In
both types of departments, the female share is still well
below parity and does not approach the 55% share of
women in the undergraduate population.®

continues on page 22 §

m Table 1, page 23

m Table 7, page 33
m Table 3, page 28

3 https://www.aeaweb.org/about-aea/committees/cswep/programs/
resources/webinars/disparities-2021

4 This survey report is written by Margaret Levenstein, CSWEP
Associate Chair and Survey Director. We gratefully acknowledge the
assistance of Michael Shove, Aneesa Buageila, and Erin Meyer in the
administration and analysis of the survey.

5 According to the National Center for Science and Engineering
Statistics report on Women, Minorities, and Persons with Disabilities
in Science and Engineering, 55% of full-time undergraduates are fe-
male (National Science Foundation, National Center for Science and
Engineering Statistics. 2019. Women, Minorities, and Persons with
Disabilities in Science and Engineering: 2019. Special Report NSF
19-304. Alexandria, VA. Available at https:/ fwww.nsf.gov statistics/
wmpd).
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In 1971 the AEA established CSWEP as a standing
committee to monitor the status and promote the ad-
vancement of women in the economics profession. In
1972 CSWEP undertook a broad survey of economics
departments and found that women represented 7.6%
of new Ph.D.s, and 8.8% of assistant, 3.7% of associ-
ate, and 2.4% of full professors. In the two decades
after CSWEP’s first survey, there was significant im-
provement in women’s representation in economics.
By 1994, women made up almost a third of new Ph.D.
students and almost a quarter of assistant professors in
economics departments with doctoral programs. The
share of associate and full professors who were women
had almost tripled.

Progress at increasing the representation of women
continued through the early 2000s and then essential-
ly stopped for nearly two decades. The declines in rep-
resentation seen in this year’s report, after three years
of progress, suggest that individual departments and
schools, as well as the discipline as a whole, need to
strengthen and innovate their efforts to attract and ad-
vance women. Commitment at the department and dis-
cipline level to make the field inclusive and equitable
are critical to continuing this progress so that the field
is more representative of the people it studies.

The CSWEP Annual Surveys, 1972—-2022

In fall 2022 CSWEP surveyed 128 doctoral departments
and 126 non-doctoral departments. We have received
responses from 123 doctoral and 1077 non-doctoral de-
partments.® The non-doctoral sample is based on the
listing of “Baccalaureate Colleges—Liberal Arts” from
the Carnegie Classification of Institutions of Higher Learn-
ing (2000 Edition). Starting in 2006 the survey was
augmented to include departments in research univer-
sities that offer a Master’s degree but not a Ph.D. degree
program in economics. We have harmonized and docu-
mented the departmental-level data from the 1990s to
the current period to improve our analysis of long-run
trends in the profession. Department-level longitudinal

reports are provided to all responding departments;
these reports are shared with department chairs and
CSWEP liaisons on an annual basis. Previous years of
survey data are accessible as ICPSR study 37118.7

2022 Survey Results

In 2022 the share of faculty in Ph.D.-granting econom-
ics departments who are women was constant at 26.2%
(Table 1). The number of women in non-tenure track po-
sitions fell by over 10% (Table 1). The shares of women
at the assistant and full professor levels reached all-time
highs (Figure 1), but the number of associate professors
tell. After increasing for the past four years, the share of
women in the entering Ph.D. class fell last year. Women
make up barely over a quarter of all faculty in Ph.D.-
granting departments, and over a quarter of all female
faculty in Ph.D.-granting departments are in non-ten-
ure track positions (Table 1).

Turning to the 21 economics departments that make
up the “top twenty” and produce the vast majority of
faculty who teach in Ph.D.-granting departments, we
see a very thin pipeline (Tables 2a and 2b). There are a
total of eight female associate professors in the top ten
departments, and a total of 21 in the top twenty. There
are 22 female assistant professors in top ten depart-
ments, a slight increase from last year, but still below
the average for the early 2000s. The share of women
in the entering Ph.D. classes in top ten departments
fell last year, though there was an increase in the num-
ber and share of women in the first year classes of the
top twenty.

Turning to an examination of non-doctoral depart-
ments, we see a similarly mixed pattern (Figure 2 and
Table 3).2 The share of faculty who are women is high-
er than in Ph.D.-granting departments, at every lev-
el of the professoriate, but it fell in 2022 (to 36.2%).
The female share of both assistant professor and as-
sociate professors is a little higher (42. 6 and 37.9%,
respectively).

continues on page 23 §

m Table 1, page 23

m» Figure 1, page 24

m Table 2a, page 25
m Table 2b, page 26
m Figure 2, page 27
m Table 3, page 28

6 We have not received responses from the following Ph.D.-granting
departments: Temple, Nebraska, USC, Utah State, and Wayne State.
We handle missing data as follows. We impute responses for missing
items or non-responding departments. In years when non-responders
to the CSWEP survey did respond to the AEA’'s Universal Academic
Questionnaire (UAQ), we use UAQ data to impute missing responses.
When the department responded to neither CSWEP nor UAQ, we use
linear interpolation from survey responses in other years. Table 8 and
appendix figures provide more detail on response rates and the im-
pact of imputation on reported results. We are very grateful to Charles
C. Scott and the American Economic Association for sharing the UAQ
data with us.

7 https:/[www.icpsr.umich.edu/web/ICPSR/studies/37118

8 We report data on non-Ph.D. departments beginning in 2006. The
sample changed considerably in that year, expanding to include de-
partments in universities that give masters. Figure 2 and Table 3 use a
consistent panel of departments over time.
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Table 1. The Pipeline for Departments with Doctoral Programs: Percent and Number of Students and Faculty Who Are Women*

Year 1994-1997 1998-2002 2003-2007 2008-2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Faculty
Full Professor
Percent 6.7% 6.4% 7.7% 10.1% 10.9% 11.8% 12.2% 12.9% 12.6% 14.0% 14.3% 14.7% 15.5% 17.8%
Number 93.7 94.9 122.7 160.8 169.2 185.5 194.2 204.0 193.0 221.0 220.0 234.0 248.0 283.0
Associate Professor
Percent 13.4% 15.5% 20.2% 22.4% 23.2% 23.2% 23.8% 25.2% 23.5% 26.0% 26.1% 27.2% 28.0% 26.5%
Number 74.5 85.4 113.6 136.0 139.8 150.9 155.9 173.5 157.0 174.0 184.0 190.5 195.0 189.0
Assistant Professor
Percent 23.6% 24.4% 27.9% 28.3% 27.8% 20.0% 28.3% 27.9% 28.5% 28.6% 30.2% 31.4% 32.8% 33.2%
Number 137.2 146.6 199.7 223.8 212.2 228.5 233.7 233.0 246.5 237.0 248.0 255.0 274.5 260.3
All Tenure Track
(Subtotal)
Percent 121% 12.4% 15.2% 17.4% 17.9% 18.7% 19.0% 19.6% 19.5% 20.5% 211% 21.9% 22.9% 23.7%
Number 305.4 326.9 436.0 520.7 521.3 564.8 583.9 610.5 596.5 632.0 661.0 679.5 717.5 7323
All Non-Tenure Track
Percent 33.2% 30.8% 33.2% 34.4% 35.1% 37.8% 34.7% 35.1% 34.9% 37.0% 37.9% 39.3% 40.2% 37.0%
Number 39.2 91.0 150.7 209.0 180.0 222.0 295.5 311.0 325.0 234.0 285.3 263.0 298.0 258.0
All Faculty
Percent 13.0% 14.2% 17.7% 20.3% 20.5% 21.8% 22.4% 231% 23.1% 23.3% 24.4% 25.0% 26.2% 26.2%
Number 344.7 418.0 586.7 729.6 701.3 786.8 879.4 921.5 921.5 866.0 946.3 942.5 1015.5 990.3
Ph.D. Students
Ph.D. Granted
Percent 24.7% 30.0% 321% 33.9% 35.3% 32.7% 34.7% 31.0% 32.7% 31.9% 32.4% 34.8% 32.9% 34.3%
Number 214.0 265.9 326.1 3671 390.7 358.0 404.0 372.0 359.0 368.0 349.0 378.0 352.0 399.3
ABD
Percent 27.4% 30.7% 33.9% 33.9% 321% 32.2% 31.7% 31.7% 33.0% 32.8% 32.9% 32.6% 34.7% 35.4%
Number 647.2 850.4 1219.8 1317.7 1227.5 1346.0 1324.5 1430.0 1469.0 1469.0 1454.3 1464.5 1581.0 1450.5
First Year
Percent 29.9% 33.2% 33.5% 32.9% 32.6% 31.8% 31.5% 33.4% 32.5% 33.1% 34.7% 35.5% 38.4% 37.4%
Number 445.4 518.2 568.4 557.6 481.0 508.0 500.0 517.0 498.0 474.0 542.0 452.0 476.0 458.5
Undergraduate
Economics Majors
Graduated
Percent 32.0% 32.1% 31.6% 30.5% 32.1% 33.6% 33.2% 32.9% 34.0% 34.1% 33.4% 34.9% 34.7% 35.8%
Number 2498 3281 5114 5785 5733 6998 7756 7577 7894 8225 8336 9202 83m 8129
Senior Majors*
Percent missing missing missing 30.6% 32.8% 32.7% 34.6% 341% 34.5% 36.0% 33.9% 34.7% 34.4% 36.0%
Number missing missing missing 7603 5767 6687 7247 7534 7774 847 8356 8084 7985 7973

*Notes: Entry and exit change the population universe. Any known Ph.D. programs are considered members of the population. Any non-respondents were imputed first with UAQ survey responses and, )
if those are unavailable, with linear interpolation. All programs responded to the 2022 survey. For five year intervals, simple averages are reported. continues on page 24
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Figure 1. The Pipeline for Departments with Doctoral Programs: Percent of Doctoral Students and Faculty who are Women, 1994—2022
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Both doctoral and non-doctoral programs rely on
women to teach, with women making up 37.0% of all
non-tenure track faculty in the former and 37.7% in the
latter (Tables 1 and 3).

At every level of the academic hierarchy, from enter-
ing Ph.D. student to full professor, women have been
and remain a minority. Moreover, within the tenure
track, from new Ph.D. to full professor, the higher the
rank, the lower the representation of women (Figure
1). In 2022 new doctorates were 34.3% female, falling
to 33.2% for assistant professors, to 26.5% for tenured
associate professors, and 17.8% for full professors. This
pattern has been characterized as a “leaky pipeline.”
Our reliance on this leaky pipeline for any progress
in women'’s representation in the profession requires

CSWEP 2022 ANNUAL REPORT

— A — Associate Professors (T)

tenured and untenured,

-- 4 - - - Full Professors (T) respectively.

growth in entry, which has not occurred in this century.
To provide a visual representation and estimates of
this leaky pipeline, this report presents a simple lock-
step model of typical academic career advancement
(Figures 3 and 4). We track the gender composition of
younger cohorts from when they enter graduate school
and older cohorts from receipt of their degree. We com-
pare the share female as the cohort progresses through
academic ranks. CSWEP’s model has long shown that
women complete their Ph.D.s and enter into assistant
professor positions at proportions roughly equal to
their share as new graduate students for each cohort.
While women continue to complete their Ph.D.s at the
same rate as men (compare the blue and red lines in
Figure 3), they disproportionately exited (or perhaps
continues on page 25

m Table 1, page 23
m Table 3, page 28
m Figure 3, page 30

m Figure 4, page 31
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Table 2a. The Pipeline for Top Departments: Percent and Numbers of Faculty and Students who are Women at All Top 10 Schools

Year 1994-1997  1998-2002  2003-2007  2008-2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Faculty
Full Professor
Percent 4.7% 71% 8.3% 8.9% 9.6% 9.7% 9.6% 9.2% 9.1% 10.7% 12.2% 12.5% 12.7% 13.6%
Number 10.8 17.8 21.5 25.8 28.0 27.0 27.0 26.0 27.0 33.0 39.0 39.0 34.0 40.0
Associate Professor
Percent 12.5% 211% 16.4% 22.5% 23.3% 21.9% 25.0% 28.9% 30.8% 26.3% 21.2% 22.2% 31.2% 19.5%
Number 4.5 6.1 4.8 7.7 7.0 7.0 8.0 13.0 12.0 10.0 7.0 8.0 10.0 8.0
Assistant Professor
Percent 20.4% 18.0% 22.7% 231% 17.0% 20.0% 21.6% 18.0% 20.2% 17.9% 19.8% 22.4% 211% 24.7%
Number 20.8 19.0 23.7 23.0 15.0 18.0 21.0 18.0 22.0 17.0 19.0 22.0 19.0 22.0
All Tenure Track (Subtotal)
Percent 9.9% 1.1% 12.7% 13.3% 12.2% 13.0% 13.6% 13.3% 13.7% 13.6% 14.5% 15.5% 16.2% 16.5%
Number 36.0 42.9 50.0 56.5 50.0 52.0 56.0 57.0 61.0 60.0 65.0 69.0 63.0 70.0
All Non-Tenure Track
Percent 34.7% 31.4% 40.0% 35.9% 35.2%  33.9%  443%  393%  333%  344%  357%  34.2%  32.9%  284%
Number 53 7.6 15.2 20.0 19.0 20.0 43.0 35.0 29.0 22.0 303 25.0 24.0 27.0
All Faculty
Percent 10.8% 12.3% 15.1% 15.8% 14.8% 15.7% 19.5% 17.8% 16.9% 16.2% 17.9% 18.1% 18.8% 18.7%
Number 413 50.5 65.2 76.5 69.0 72.0 99.0 92.0 90.0 82.0 95.3 94.0 87.0 97.0
Ph.D. Students
Ph.D. Granted
Percent 24.6% 24.8% 28.6% 26.7% 31.3% 25.9% 25.9% 26.4% 28.4% 23.6% 29.9% 23.6% 23.6% 26.4%
Number 51.3 51.0 57.0 54.0 67.0 51.0 52.0 58.0 57.0 49.0 64.0 49.0 49.0 47.0
ABD
Percent 22.9% 24.4% 28.0% 26.1% 30.4% 25.4% 25.1% 25.4% 24.6% 26.9% 25.2% 24.7% 27.0% 30.3%
Number 134.8 184.0 240.2 218.8 255.0 217.0 225.0 247.0 221.0 264.0 234.0 233.0 265.0 281.0
First Year
Percent 24.5% 28.1% 26.3% 24.4% 27.9% 24.0% 23.9% 29.8% 25.8% 26.1% 321% 32.6% 36.2% 34.9%
Number 69.3 72.5 66.8 61.0 65.0 62.0 52.0 68.0 66.0 59.0 71.0 71.0 68.0 67.0
Undergraduate
Economics Majors
Graduated
Percent 311% 34.1% 35.7% 35.5% 39.6% 37.2% 36.9% 36.0% 39.6% 36.3% 371% 36.5% 40.7% 40.7%
Number 372 668 777 744 866 849 895 907 990 866 965 944 1051 1122
Senior Majors
Percent missing missing missing 38.7% 38.0% 38.6% 373% 36.6% 38.3% 39.0% 371% 37.7% 38.8% 41.0%
Number missing missing missing 967 994 1003 898 924 984 959 1014 1023 1066 1331

*Notes: For each category, the table gives women as a percentage of total. For the five-year intervals, simple averages of annual percentages are reported.
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Table 2b. The Pipeline for Top Departments: Percent and Numbers of Faculty and Students who are Women at All Top 20 Schools

Year 1994-1997  1998-2002  2003-2007  2008-2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Faculty
Full Professor
Percent 4.3% 6.4% 7.7% 8.8% 9.6% 10.0% 10.1% 11.3% 10.2% 11.6% 12.7% 13.1% 13.4% 14.5%
Number 17.3 29.5 36.5 42.8 49.0 49.0 50.0 58.0 53.0 62.0 69.0 72.0 69.0 79.0
Associate Professor
Percent 11.9% 171% 16.3% 22.5% 19.1% 20.4% 19.6% 20.2% 20.6% 20.6% 16.8% 16.4% 21.2% 19.9%
Number 9.8 1.6 10.1 19.9 17.0 19.0 19.0 22.0 20.0 20.0 16.0 15.0 19.0 21.0
Assistant Professor
Percent 18.0% 18.2% 24.5% 22.9% 18.7% 213% 21.5% 21.2% 20.7% 21.5% 22.3% 25.0% 22.7% 24.6%
Number 31.8 35.3 50.6 49.4 37.0 43.0 44.0 44.0 43.0 45.0 43.0 50.0 48.0 52.3
All Tenure Track (Subtotal)
Percent 9.0% 10.6% 131% 141% 12.9% 141% 14.2% 14.9% 14.0% 151% 15.4% 16.3% 16.7% 17.7%
Number 58.8 76.4 97.2 12.1 103.0 11.0 113.0 124.0 116.0 127.0 128.0 137.0 136.0 152.3
All Non-Tenure Track
Percent 37.3% 32.3% 41.5% 34.3% 38.9% 39.6% 42.8% 39.3% 38.2% 33.1% 39.0% 40.4% 39.5% 33.9%
Number 11.5 16.7 30.2 46.5 44.0 57.0 83.0 70.0 72.0 48.0 753 70.5 73.0 64.0
All Faculty
Percent 10.2% 12.0% 15.6% 17.0% 16.1% 18.1% 19.8% 19.2% 18.5% 17.7% 19.8% 20.4% 20.9% 20.6%
Number 70.3 93.1 127.4 158.6 147.0 168.0 196.0 194.0 188.0 175.0 203.3 207.5 209.0 216.3
Ph.D. Students
Ph.D. Granted
Percent 25.0% 24.9% 290.5% 28.2% 33.2% 29.3% 28.4% 26.2% 26.9% 25.3% 32.0% 27.7% 26.3% 32.9%
Number 843 84.1 102.1 100.6 124.0 102.0 110.0 112.0 98.0 98.0 123.0 103.0 94.0 113.0
ABD
Percent 23.4% 26.2% 29.9% 28.2% 30.3% 26.5% 25.7% 26.7% 27.0% 273% 25.9% 26.9% 31.6% 30.8%
Number 218.9 297.4 407.1 401.5 444.0 427.0 390.0 451.0 444.0 447.0 396.0 439.0 521.0 447.0
First Year
Percent 25.8% 20.3% 28.4% 27.6% 28.4% 27.4% 24.9% 20.5% 26.0% 20.9% 32.5% 34.4% 35.3% 36.8%
Number 1241 142.5 135.4 120.2 121.0 123.0 112.0 130.0 116.0 126.0 167.0 128.0 129.0 137.0
Undergraduate
Economics Majors
Graduated
Percent 32.2% 33.9% 35.5% 35.5% 39.3% 37.4% 37.2% 37.3% 38.8% 37.0% 36.9% 37.6% 41.2% 40.2%
Number 866 1362 1906 1943 2241 2290 2494 2502 2512 2431 2324 2385 2430 2715
Senior Majors
Percent missing missing missing 36.1% 39.1% 37.8% 38.3% 37.9% 37.8% 38.6% 37.7% 38.1% 37.8% 39.5%
Number missing missing missing 2326 2627 2676 2643 2601 2602 2699 2590 2522 2626 2679

*Notes: For each category, the table gives women as a percentage of total. For the five-year intervals, simple averages of annual percentages are reported.

continues on page 27
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Figure 2. The Pipeline for Departments without Doctoral Programs:

Percent of Students and Faculty who are Women, 2006—2022
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never entered) the assistant professor ranks prior to
coming up for tenure (compare the red and green lines
in Figures 3 and 4). The convergence of the red and
green lines in the last few years (in both Figures 3 and
4) suggests that women are now entering the ranks of
tenure track professors at about the expected given their
representation among new Ph.D.s. The estimated leak-
age of associate professors was also decreasing (note
the convergence of the green and purple lines for the
graduating classes of 2005 and 2006 in Figure 4), but
appears to have reemerged for the graduating classes
of 2007 and 2008. One step forward, two steps back.
Figure 5 shows the trend for women undergradu-
ate senior majors over time. The female share of un-
dergraduate majors seems have been flat, at around
35%, since 2015. The share female increased slightly

CSWEP 2022 ANNUAL REPORT

2014 2015 2016 2017 2018 2019 2020 2021

Professors (T)
Note: T and U indicate tenured and untenured, respectively.

——@—— Full Professors (T)

in 2022, driven by increases in undergrads in Ph.D.-
granting departments, despite decreases in women un-
dergrads in non-Ph.D. departments.

Tables 4, 5, and 6 provide snapshots of the job mar-
ket experiences of women from different types of Ph.D.
programs. Women made up 30.5% of job candidates
from the top 20 schools last year (Table 4) and almost
35.6% of all Ph.D. students on the market (Table 5). Ta-
ble 6 presents placement data slightly differently, show-
ing where last year’s job market candidates placed, by
the rank of the originating department. The most strik-
ing change in placement patterns is the growing num-
ber of students from top ranked departments who are
taking jobs in the private sector. This seems to be equal-
ly true of new female and male economists.

continues on page 28

2022

m Figure 3, page 30
m Figure 4, page 31
m Figure 5, page 31
m Table 4, page 29
m Table 5, page 32

m Table 6, page 33



PAGE 28 # 2022 Annual Report

Table 3. Percent Women Faculty and Students: Economics Departments without Doctoral Programs

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Faculty
Full Professor
Percent 10.7%  21.5%  203% 21.8%  24.4% 250% 23.4% 233% 22.8% 24.2%  23.4% 252% 27.6% 27.5% 284% 32.7%  29.5%
Number 73.1 83.1 84.7 973 107.3 1m1.2 101.8 973 94.0 101.0 95.0 104.5 110.0 17.7 121.3 132.5 128.4
Associate Professor
Percent 37.6%  36.4% 353% 33.8%  331%  33.4% 33.9% 36.4% 352% 363% 37.7% 38.9% 445% 39.9% 37.6% 41.3%  37.9%
Number 87.4 88.5 89.8 87.8 90.9 83.6 86.5 86.2 88.2 883 87.6 93.8 100.5 103.0 93.0 108.0 183
Assistant Professor
Percent 38.7% 39.9% 40.2% 43.4% 413%  41.4%  401%  40.4% 41.5%  42.6% 40.2%  42.2%  40.6% 40.2%  420%  421%  42.6%
Number 88.5 95.9 102.4 109.7 114.4 114.6 mn.7 102.6 107.3 18.7 116.1 120.0 120.5 131.8 140.7 125.5 132.5
All Tenure Track (Subtotal)
Percent 29.9% 30.7% 29.9% 30.8% 31.5% 31.8% 30.9% 31.5%  31.4% 32.8% 322% 33.8% 359% 34.8% 352% 37.9%  35.8%
Number 249.0 267.5 276.9  294.8 312.5 314.3 300.0  286.0 289.5 308.0  298.7 318.3 331.0 352.5 355.0 366.0  379.2
All Non-Tenure Track
Percent 33.2%  35.6%  382% 30.5% 36.5% 34.6% 307% 33.2%  33.2%  32.8%  33.2% 30.9% 27%  31.4% 25.0% 39.2%  37.7%
Number 72.5 817 94.2 80.3 84.6 80.2 89.2 58.3 80.0 m.5 94.7 84.8 46.0 74.2 493 95.0 97.6
All Faculty
Percent 30.6% 31.8%  31.6% 30.7%  32.5% 32.4% 30.9% 31.8% 31.8% 32.8% 32.5% 33.2%  34.5% 349%  33.5% 38.2%  36.2%
Number 321.5 3493 3n.2 375.0 3971 394.5 389.2 344.3 369.5 419.5 3933 403.2 377.0 4267 4043 4610 47638
Students
Undergraduate Economics
Majors Graduated
Percent 347%  343%  341%  351%  35.8%  34.9% 33.9% 34.8% 35.2% 33.4% 35.6% 359% 354% 355% 37.0% 365%  37.0%
Number 1345.0 1388.8  1495.4  1555.3  1572.9 1550.6 13974 1393.0 1869.1 1858.3 2120.6 2060.3 2159.5 2074.8 2064.3 18858 2077.8
Undergraduate
Senior Majors
Percent 35.2% 383% 36.8% 36.5% 36.4% 36.0% 34.3% 354% 34.0% 353% 36.0% 36.6% 36.4% 358% 36.5% 37.8%  37.0%
Number 1460.0 1709.1 1699.6 1792.8 1830.6 1801.2 1600.9 1480.6 1717.8 2000.8 2114.8 2136.2 2032.5 22328 2160.7 2173.5 2200.7
M.A. Students Graduated
Percent 20.2%  45.4% 32.6% 383% 36.7% 37.8%  351%  351%  39.4% 36.5%  335% 41.6% 33.6% 33.2%  37.4% 31.5%  43.7%
Number 14.0 56.0 66.7 78.5 72.7 61.5 51.1 43.0 54.5 46.0 32.5 52.0 21.0 62.0 34.0 28.0 60.6
M.A. Students Expected
to Graduate
Percent missing missing missing missing missing missing missing 441%  38.7%  313%  46.0% 42.9% 52.8% 34.0% 33.7%  43.0%  45.6%
Number missing missing missing missing missing missing missing  26.0 515 33.7 323 39.0 19.0 88.0 41.0 63.0 69.4
N Respondents 96.0 96.0 97.0 97.0 99.0 99.0 99.0 99.0 99.0 99.0 100.0 100.0 100.0 100.0 98.0 99.0 107.0

Notes: For each category, the table gives women as a percentage of women plus men.

continues on page 29
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Table 4. Percent Women in Job Placements of New Ph.D.s from the Top Economics Departments
All Top 10 Schools All Top 20 Schools

1994— 1998-  2003- 2008-  2013- 2018 2019 2020 2021 2022 1994— 1998—-  2003- 2008-  2013-

2018 2019 2020 2021 2022
1997 2002 2007 2012 2017 1997 2002 2007 2012 2017

U.S.-based, All Types
Percent 24.9% 29.7%  301% 26.2%  27.7% 207%  37.7% 25.9%  247%  27a% 26.7% 29a%  31.6% 203%  283%  23.8%  35.6% 288%  26.9%  31.9%
Number 35.8 39.1 45.3 35.6 38.2 31.0 52.0 42.0 38.0 42.0 58.9 59.9 80.0 66.1 71.0 64.0 88.0 78.0 67.0 83.0

Faculty, Ph.D. Granting Department
Percent 221%  25.9%  20.8%  24.5%  28.0% 17.6%  42.6%  23.0%  27.5% 283% | 24.0% 263% 30.9% 27.8%  273% 20.2%  40.9%  24.4%  308%  321%
Number 16.0 18.9 26.8 17.8 19.4 13.0 29.0 14.0 1.0 15.0 27.0 29.5 44.4 33.2 29.4 22.0 38.0 22.0 16.0 25.0

Faculty, Non-Ph.D. Granting Department

Percent 420%  500%  26.5%  351% 34.4%  143%  0.0% 20.0%  100.0% 33.3% 11.8%  50.2% 30.8%  41.2%  33.0% 143%  28.6% 10.0% 80.0% 28.6%
Number 6.8 5.3 2.4 2.5 2.0 1.0 0.0 1.0 2.0 1.0 8.8 73 6.6 6.9 6.0 1.0 4.0 1.0 4.0 2.0
Non Faculty, Any Academic Department
Percent missing missing missing missing 35.4%  26.7%  28.6% 333%  333%  273% missing missing missing missing 28.9%  28.6%  19.2%  34.8%  34.5%  28.6%
Number missing missing missing missing 3.4 4.0 2.0 5.0 6.0 3.0 missing  missing missing missing 6.0 8.0 5.0 8.0 10.0 6.0
Public Sector
Percent 241%  303%  31.4%  29.9%  272%  10.0%  36.4% 323%  12.0%  30.4% | 283%  28.8%  33.6%  28.9% 264% 230%  375% 32.7%  16.7%  39.5%
Number 6.5 8.5 73 6.9 4.6 1.0 8.0 10.0 3.0 7.0 12.3 12.9 14.2 1.5 9.8 9.0 15.0 16.0 9.0 15.0
Private Sector
Percent 22.4%  30.8%  28.6%  240% 25.7% 27.3% 34.2%  24.0%  23.2%  24.6% | 25.2% 28.9%  31.7% 28.5% 20.7%  27.9% 35.1% 31.3% 25.7% 30.2%
Number 6.5 6.4 8.8 8.4 8.8 12.0 13.0 12.0 16.0 16.0 10.9 10.2 14.8 14.5 19.8 24.0 26.0 31.0 28.0 35.0
Foreign-based, All Types
Percent 17.8% 14.5% 231% 229%  202%  27.7% 24.2%  25.9%  16.7% 25.0% | 17.8% 10.6%  229%  24.4% 24.8% 26% 28.8%  254%  20.0% 26.7%
Number 5.8 4.3 9.1 12.3 8.4 13.0 15.0 15.0 1.0 9.0 10.8 1n.2 18.4 26.8 22.0 28.0 34.0 29.0 23.0 23.0
Academic
Percent 245%  13.4%  253% 23.0%  231% 27.3% 25.0%  283%  27.8%  25.8% | 19.8%  19.9%  252%  223%  265%  26.7%  322%  273% 25.4%  28.4%
Number 5.3 3.0 7. 9.3 6.8 9.0 1.0 15.0 10.0 8.0 8.5 8.2 13.6 17.7 16.8 20.0 28.0 27.0 17.0 19.0
Nonacademic
Percent 6.1% 17.7% 181%  22.6% 11.6%  28.6% 222%  0.0% 3.3% 20.0% | 13.2%  17.7% 17.6%  20.6%  20.6% 26.7% 19.4%  13.3% 125%  210%
Number 0.5 1.3 2.0 3.1 1.6 4.0 4.0 0.0 1.0 1.0 2.3 3.0 4.8 9.1 5.2 8.0 6.0 2.0 6.0 4.0
Unknown Placement
Percent missing missing missing missing missing missing 100.0% 50.0%  0.0% 0.0% missing missing missing missing missing missing 33.3%  50.0%  100.0% 50.0%
Number missing missing missing missing missing missing 1.0 1.0 0.0 0.0 missing missing missing missing missing missing 1.0 1.0 1.0 1.0
No Placement
Percent 10.6% 31.9%  6.9% 0.0% 6.7% 50.0%  0.0% 0.0% 100.0% 0.0% 185%  347%  23.4%  181%  257%  50.0%  333%  16.7%  50.0% 16.7%
Number 6.5 2.5 0.6 0.0 0.2 1.0 0.0 0.0 1.0 0.0 9.0 4.0 3.5 1.2 0.8 2.0 2.0 1.0 1.0 1.0
Total on the Market
Percent 233%  27a%  28.0% 24.8%  25.9%  22.6% 333%  26.0% 22.6% 263% | 241% < 27.2%  20.4% 275%  27.4%  24.9% 33.4% 27.7%  251%  30.5%
Number 48.0 45.9 55.0 47.9 46.8 45.0 68.0 58.0 50.0 51.0 78.6 751 101.9 94.1 93.8 94.0 125.0 109.0 92.0 108.0

Notes: For five year intervals, simple averages are reported.

continues on page 30
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Figure 3. Lock-Step Model: Percentage of women, by entering Ph.D. cohorts—Matriculation, graduation and entry into

first-year assistant professorship
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Conclusions

This report is disappointing. After three years of at least
some progress in women'’s representation in econom-
ics, we have returned to the pattern of the first twenty
years of the century: stagnation and even backsliding.
The share of women in first year Ph.D. programs fell
last year. The share of women in undergraduate eco-
nomics majors remains well below parity and does not
show any increasing trend. Women are over-represent-
ed in non-tenure-track teaching jobs. The number of
women in such positions declined last year, much more
than any increase in women’s representation in tenure-
track positions, leading to overall declines in women’s
representation.

Efforts to address these continued disparities are
critical, both for fairness and for the quality and rele-
vance of the economics research that is undertaken in

When Continuing Survivors Became Last-
Year-in-Rank Assistant Professors in t+5+7

+

this country. With support from the Sloan Foundation,
CSWEP and the Social Science Research Council are
launching the Women in Economics Research Consor-
tium? to support research on interventions and policy
changes designed to increase women'’s representation
and success in economics, particularly those that are
scalable and can therefore have a broad impact on the
profession. This kind of research is critical to improv-
ing our understanding of effective changes. Ongoing,
explicit support of the American Economic Association
for diversity and respect within the profession, which
was coincident with increases in representation seen in
previous years, is critical for sustained progress.
CSWEP’s many years of data on the evolution of fac-
ulty composition at the department level are unique in
the social sciences and beyond. CSWEP now makes de-
partment-level longitudinal data available to individual

departments so that they have this infor-
mation to determine appropriate steps to
achieve gender equity. Annual aggregate
data and departmental-level data are avail-
able for research purposes in a manner that
protects the confidentiality of the respond-
ing departments through the Inter-univer-
sity Consortium for Political and Social Re-
search and will be updated annually.

9. https:/ [www.ssrc.org/programs/cswep-women-in-economics-
research-consortium

continues on page 31 §
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Figure 4. Lock-Step Model: Percentage of women, by receiving-Ph.D. cohort—Graduation, last year-in-rank assistant professorship,

and last year-in-rank associate professors
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Figure 5. Undergraduate Senior Economics Majors
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Table 5. Percent Women in Job Placements of New Ph.D.s from All Other Economics Departments

All Other Schools

1994-1997 1993-2002 20032007 2008-2012 2013-2017 2018 2019 2020 2021 2022
U.S.-based, All Types
Percent 20.4% 33.5% 35.6% 38.8% 37.6% 36.8% 34.7% 36.2% 37.2% 371%
Number 91.2 120.2 169.5 210.8 171.1 174.0 160.0 141.0 162.0 2013
Faculty, Ph.D. Granting Department
Percent 31.4% 30.5% 31.7% 36.8% 33.3% 39.0% 36.9% 35.7% 39.7% 45.6%
Number 28.2 32.7 50.9 65.7 36.5 30.0 31.0 25.0 28.0 47.0
Faculty, Non-Ph.D. Granting Department
Percent 29.1% 35.8% 40.9% 38.9% 38.6% 35.7% 35.7% 40.0% 45.8% 42.4%
Number 29.4 33.4 57-4 62.7 49.0 50.0 41.0 29.0 41.0 36.0
Non Faculty, Any Academic Department
Percent missing missing missing missing 30.8% 41.4% 34.8% 31.5% 32.6% 43.0%
Number missing missing missing missing 15.4 29.0 23.0 17.5 29.0 32.3
Public Sector
Percent 30.8% 35.6% 36.5% 36.9% 35.5% 28.0% 311% 31.9% 38.5% 22.9%
Number 18.9 27.0 28.8 371 22.5 14.0 19.0 23.0 25.0 19.0
Private Sector
Percent 25.0% 32.9% 33.3% 44.4% 45.1% 37.5% 34.1% 39.1% 32.0% 341%
Number 14.6 271 32.4 45.3 47.7 51.0 46.0 46.5 39.0 67.0
Foreign-based, All Types
Percent 17.7% 27.3% 26.5% 30.2% 31.9% 20.3% 24.6% 35.8% 30.4% 20.3%
Number 23.8 30.5 42.9 69.2 53.1 66.0 42.0 66.5 51.0 42.4
Academic
Percent 211% 30.7% 29.9% 32.4% 34.6% 30.6% 26.0% 34.6% 30.4% 30.4%
Number 17.6 19.1 27.0 44 42.7 49.0 33.0 46.5 35.0 28.4
Nonacademic
Percent 121% 22.9% 22.3% 26.9% 26.2% 26.2% 20.5% 39.2% 30.2% 27.2%
Number 6.2 1.4 16.0 25.0 15.4 17.0 9.0 20.0 16.0 14.0
Unknown Placement
Percent missing missing missing missing missing missing 7.7% 48.7% 36.1% 30.4%
Number missing missing missing missing missing missing 1.0 9.5 13.0 7.0
No Placement
Percent 21.7% 26.0% 35.3% 37.1% 42.7% 53.7% 35.9% 29.6% 40.0% 44.0%
Number 21.1 13.8 19.7 35.6 15.3 51.0 14.0 17.0 12.0 11.0
Total On the Market
Percent 251% 31.3% 33.4% 36.4% 36.3% 36.7% 31.7% 35.9% 35.5% 35.6%
Number 136.0 164.5 232.2 315.5 244.5 291.0 217.0 234.0 238.0 261.8

*Notes: For five year intervals, simple averages are reported.

continues on page 33
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Table 6. New Ph.D. Job Placement by Gender and Department Rank, Current Year

Top 10 Top 11-20 All Others
2021-2022 Women Men Women Men Women Men
shdegml Ll s 82.4% 79.0% 71.9% 621% 76.9% 72.0%
(Share of all individuals by gender) ’ : : . : :
Faculty, Ph.D. Granting Department 35.7% 33.6% 24.4% 23.4% 23.3% 16.4%
Faculty, Non-Ph.D. Granting Department 2.4% 1.8% 2.4% 4.7% 17.9% 14.4%
Non-Faculty, Any Academic Department 71% 71% 7.3% 10.9% 16.1% 12.6%
Public Sector 16.7% 14.2% 19.5% 10.9% 9.4% 18.8%
Private Sector 38.1% 43.4% 46.3% 50.0% 33.3% 37.9%
Foreign-based, All Types
(Share of all individuals by gender) A e g 35.0% o Al
Acadenmic Job 88.9% 85.2% 78.6% 69.4% 67.0% 63.4%
Nonacademic Job 11.1% 14.8% 21.4% 30.6% 33.0% 36.6%
Unknown Placement
(Share of all individuals by gender) A s S e 27k 3.4%
No Placement
(Share of all individuals by gender) eI e S 2.9% G2 e
Total on the Market 51 143 57 103 262 474

Appendix A: Figures and Tables on Data Quality and Reporting

Table 8. Number of Economics Departments in the CSWEP Survey, by Year and Type of Program

Year of survey

2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
With Doctoral Programs
Number responded CSWEP 68 77 92 98 91 93 100 109 120 122 122 17 122 124 125 126 127 127 127 125 127 123
Number of programs

95 104 106 106 100 110 108 119 123 124 123 121 125 126 127 126 127 127 127 125 127 128
Surveyed
Without Doctoral Programs
Number responded CSWEP 47 31 46 53 57 60 58 60 57 67 72 54 8 90 91 75 92 93 8 81 92 107
Number of programs
(UAQ or CSWEP) 65 54 67 68 68 72 72 8 8 8 8 74 92 94 95 90 98 97 95 81 92 126

*Notes: To minimize entry and exit changes to the population universe, all Ph.D. programs surveyed are considered members of that population. Non-Ph.D. programs with two or more
responses since 2006 and at least one in the last two years are included. Any non-respondents in a given year are imputed first with UAQ and then with linear interpolation.

Table 7. Distribution of Top 20 Departments by
Female Share of First Year Ph.D. Class,

2018—-2022

Share of women in
first year Ph.D. class

40% or above
35-39%
30-34%
25-29%
20-24%

Below 20%

Number of Programs
2018 2019 2020 2021 2022
7 9 7 6 7
[¢] [¢) g 6 2
2 5 3 5 4
3 5 1 1 5
3 0 4 2 2
6 2 1 1 [}

*Note to Table 7: This table classifies departments by the unweighted
average share of women in their entering class over the period 2018-
2021. This differs from the average share of women entering Ph.D.
programs, each year, because of differences in the size of different

programs.
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Figure 6. Comparison of self-reported and imputed data from Figure 1
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Figure 6a. Comparison of self-reported and imputed data from Figure 2
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Appendix B: Directory of 2022 CSWEP Board Members

Anusha Chari, Chair

Professor of Economics,

Department of Economics,

the University of North Carolina at Chapel Hill
Gardner Hall 3068

University of North Carolina Chapel Hill, NC 27599
(919) 966-5346
Anusha_Chari@kenan-flagler.unc.edu

Kasey Buckles,

Assoc. Chair & Dir. of Mentoring

Associate Professor of Economics,

Research Associate, NBER,

Research Fellow, 1ZA,

Concurrent Associate Professor of Gender Studies,
University of Notre Dame

3052 Jenkins Nanovic Halls Notre Dame, IN 46556
(574) 631-6210

kbuckles@nd.edu

Margaret Levenstein,

Assoc. Chair & Survey Director

Research Professor, Institute for Social Research
Director, ICPSR,

University of Michigan

330 Packard Street

Ann Arbor, MI 48109-1248

(734) 615-8400

maggiel @umich.edu

Kate Silz-Carson,

Newsletter Oversight Editor
Professor of Economics

U.S. Air Force Academy

2354 Fairchild Drive, Suite 6K110

USAF Academy, CO 80840-6299

(719) 333-2597

Katherine.Silz-Carson @afacademy.af.edu

Terry-Ann Craigie, Eastern Representative
Associate Professor of Economics

Smith College

10 Elm Street

Northampton, Massachusetts 01063
tcraigie@smith.edu
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Shahina Amin, Midwest Representative
Lawrence Jepson Professor of

International Economics

Department of Economics,

College of Business Administration
University of Northern lowa

1227 West 27th Street

Cedar Falls, |A 50614-0129

(319) 273-2637

shahina.amin@uni.edu

Jennifer Doleac, Southern Representative
Associate Professor

Texas A&M University

4228 TAMU

College Station, TX 77843-4228
jdoleac@tamu.edu

Francisca Antman, Western Representative
Associate Professor

Department of Economics

University of Colorado

Campus Box 256

Boulder, CO 80309

Phone (303)492-8872
Francisca.Antman @ Colorado.edu

Stephanie Aaronson, DC Representative

Vice President and Director, Economic Studies and
Fellow, Economic Studies

Brookings Institution

1775 Massachusetts Avenue, NW

Washington, DC 20036
saaronson@brookings.edu

Ina Ganguli, At-Large

Associate Professor

University of Massachusetts Amherst
304 Crotty Hall

413-545-6230
iganguli@econs.umass.edu

Anna Paulson, At-Large

Executive Vice President & Director of Research
Federal Reserve Bank of Chicago

230 South LaSalle Street

Chicago, IL 60604

Anna.paulson@chi.frb.org

Marionette Holmes, At-Large

Associate Professor and Chair of Economics
350 Spelman Lane

Atlanta, Georgia 30314

404-270-5569

MHolmes@spelman.edu

Rohan Williamson, At-Large

Vice Provost for Education and
Professor of Finance

Georgetown University,

McDonough School of Business
Washington, DC 20057
202-687-1477

Rohan.williamson @georgetown.edu

Jessica Holmes, Ex-Officio, CeMENT Director
Professor of Economics

Middlebury College

303 College Street

Middlebury, VT 05753

(802) 4433439
jholmes@middlebury.edu

Martha Bailey, Ex-Officio, CeMENT Director
Professor of Economics

Department of Economics

University of California—Los Angeles

315 Portola Plaza,

Bunche Hall 9349

Los Angeles, CA 90095

marthabailey@ucla.edu
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Calls, Announcements, and Sessions at Upcoming Meetings

Call for Abstracts for the
2024 Allied Social Science
Association Annual Meetings

5—7 January, 2024
San Antonio Marriott,
San Antonio, Texas

DEADLINE: March 3, 2023

CSWEP invites abstract submis-

sions for paper presentations at seven
CSWEP-sponsored sessions at the
2024 ASSA/AEA Meeting in San
Antonio, Texas. Three sessions will fo-
cus on Gender-related topics. We are
especially interested in papers on gen-
der in the economics profession and
gender disparities in the impacts of
COVID-19.

We are planning two sessions on
Heterogeneity and the Macroeconomy:
Outcomes and Policy Implications.
Macroeconomics increasingly rec-
ognizes that heterogeneity plays an
important role when markets are in-
complete or frictional. We seek papers
that explore the implications of hetero-
geneity among consumers or firms,
either with respect to the impact of
heterogeneity on macroeconomic out-
comes or the distributive effects of
macroeconomic shocks such as infla-
tion. We are particularly interested in
papers that examine the extent to which
macroeconomic stabilization through
monetary and fiscal policy can have
disparate impacts on heterogenous
populations along lines of income,
wealth, geography, race and gender and

.  CSWEP NEWS

the extent to which such heterogeneity
impacts the effectiveness of monetary
and fiscal policy. Submitted papers may
use techniques from macro but could
also include applied micro techniques
with implications for the macroecono-
my. The decision to sponsor particular
sessions will depend on the number
and quality of submissions received.

We are also planning to devote two ses-
sions to the field of Health Economics.
We may devote one of these sessions to
studies of the effects of access to repro-
ductive health care, depending on the
number and quality of submissions re-
ceived.

CSWEP’s primary intention in orga-
nizing these sessions is to create an
opportunity for junior women to pres-
ent papers at the meetings, and to
provide an opportunity to meet with
and receive feedback from leading
economists in their field. For this rea-
son, the presenting author of each
paper should be a junior woman. The
term junior woman usually refers to
anyone identifying as a woman or non-
binary who is untenured, or who has
received a Ph.D. less than seven years
ago; but could also refer to a wom-

an who has not yet presented papers
widely. There are no restrictions on the
gender or seniority of coauthors. There
are two exceptions to the requirement
that the presenting author be a junior
woman-the gender-related sessions
are open to all junior economists, and
potential sessions on gender in the eco-
nomics profession are open to all.

The organizers of the AEA sessions will
select a subset of the presented papers
for publication in the 2024 AEA Papers
& Proceedings. Authors of accepted ab-
stracts will be invited to submit their
paper for publication consideration in
December.

In addition to individual paper sub-
missions, complete session proposals
may be submitted, but the papers in
the session proposal will be consid-
ered individually. Duplication of paper
presentation at multiple AEA sessions
is not permitted; therefore, authors
will be expected to notify CSWEP im-
mediately and withdraw their abstract
if their paper is accepted for a non-
CSWEP session at the 2024 AEA
Meeting. Similarly, authors whose
paper is accepted to a 2024 CSWEP
session will be expected to withdraw it
from consideration by any other orga-
nization at the same meetings.

The deadline for submission is:
March 3, 2023.

To have research considered for

the CSWEP-sponsored sessions at

the 2024 AEA/ASSA Meeting, the
Correspondence Author must (1) com-
plete the online submission form

and (2) send the abstract to 2024_
CS.cholo7d9wvugvd2h @u.box.com.

The application form will ask for the
following information:

1. Indication of submission to one of
the sessions:

« Gender-related Topics

« Gender in the Economics
Profession

« Health Economics

+ Heterogeneity and the
Macroeconomy: Outcomes and
Policy Implications

*Note: All applications submitted to the
“Economics of Gender in the Economics
Profession” will automatically be consid-
ered for the Gender-related Topics as well.

2. Indication of a single abstract
submission or a complete session sub-
mission.

3. The Name, Title, Affiliation, and
Email for the correspondence author or
session organizer.

4. Name (s), Title(s), Affiliation(s) and
Email address(es) for any coauthor(s)

or for each corresponding author in a
complete session submission.

The abstract should be a PDF docu-
ment, not exceeding two pages in
length, double-spaced, with a maxi-
mum of 650 words (not including
references). It is crucial you save
your PDF with the following format:,
“Corresponding Author Last Name-
First Name Abstract Title.”

The abstract should contain details on
motivation, contribution, methodology
and data (if applicable); and be clearly
identified with the author(s) name(s).
Completed papers may be sent but may
not substitute for an abstract of the ap-
propriate length.

continues on page 37 §
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Any other questions can be ad-
dressed to Rebekah Loftis, Committee
Coordinator, at info@cswep.org

Call for Papers, CSWEP
Sessions @ 93rd Southern
Economic Association Annual
Meeting

18-23 November 2023

New Orleans, LA

DEADLINE: 1 April 2023

CSWEP (Committee on the Status of
Women in the Economics Profession)
will sponsor several sessions at the
Southern Economics Association
Meetings to be held November 18-20,
at the New Orleans Marriott, in New
Orleans, LA.

Orgul Ozturk (CSWEP Southern rep-
resentative) will organize one or more
session on economics of education
and another set on Food Insecurity
and Food Policy. Papers in these ar-
eas are particularly solicited, although
submissions in other areas will also
be considered for potential separate
sessions. (Extended abstracts will be
considered if a full paper draft is not
available.) Proposals for complete ses-
sions (organizer, chair, presenters and
discussants) are encouraged. Session
submissions should include: (1) paper
abstracts; (2) name, email address, and
affiliation of all authors and session
participants; and (3) which author will
present each paper if accepted.

The deadline to submit a paper or
session is April 1, 2023. All submis-
sions should be sent to Orgul Ozturk,
CSWEP Southern Representative, odoz-
turk@moore.sc.edu.

.  CSWEP NEWS

Call for Proposals CSWEP-
SSRC Women in Economics
Research Consortium

FALL AY23/24 DEADLINE:
March 1 2023

DEADLINE: AUGUST 31 2023

The CSWEP-SSRC Women in
Economics Research Consortium in-
vites proposals to rigorously evaluate
potentially scalable interventions de-
signed to increase the numbers and
success of women in the economics
profession. We particularly encourage
proposals that involve collaborations
with implementing partners on col-
lege and university campuses. We also
encourage replications of previously
evaluated interventions, especially rep-
lications that evaluate the scalability
and external validity of previously eval-
uated interventions. Projects may begin
as early as September 2023 and have
timelines of up to 18 months. (No-cost
extensions will be available to enable
longer periods of observation). Budgets
should not exceed $200,000 in total
costs.

Applicant teams will be asked to in-
clude the following in their proposals:

1. Project description (maximum 6 sin-
gle-spaced pages)

« Clearly stated causal identification
strategy (quasi-experimental or
experimental), description of in-
tervention design, specification of
outcomes of interest, discussion
of potential causal mechanisms,
project timeline;

« Proposed sample sizes and power
analyses;

« Evidence suggesting that the in-

tervention could scale to multiple
campuses, e.g., low unit costs, de-
creasing marginal costs, a simple
intervention design easily repli-
cable in different contexts, and/or
an intervention design developed
in partnership with university, dis-
ciplinary, and/or departmental
leaders;

« Commitment to posting a pre-
analysis plan and to sharing of
de-identified data and cleaning/
analysis code;

« Consideration of the ethical di-
mensions of the proposed project

2. Letters of collaboration from imple-
menting partners

3. Budget and budget narrative

Proposals will be reviewed by external
reviewers chosen in consultation with
CSWEP leadership. Proposals will be
reviewed and award decisions will be
made on a rolling basis; applicants are
encouraged to submit proposals ear-
lier rather than later. Projects with the
potential to deploy interventions dur-
ing the fall semester of the 2023/2024
academic year should seek to have pro-
posals submitted by March 1, 2023. All
proposals must be submitted by August
31, 2023.

Funded investigators and research
teams will become members of the
CSWEP-SSRC Women in Economics
Research Consortium. CSWEP and
SSRC will work with consortium
members to ensure the widespread dis-
semination of findings to university,
disciplinary, and departmental leaders.
Consortium members will be expect-
ed to present preliminary findings at
an in-person convening of university
leaders from the SSRC’s College and

University Fund for the Social Sciences,
tentatively scheduled to be held in the
fall of 2024. Consortium members will
also be invited to participate in CSWEP
panels organized at AEA conferences,
and to contribute to other communica-
tion and dissemination initiatives.

Call for Mentees and Mentors
for CSWEP Graduate Student
Mentoring Workshop @
93rd Southern Economic
Association Annual Meeting
November 17, 2023
New Orleans, Louisiana

DEADLINE: July 30, 2023

CSWEP is organizing a half-day
mentoring workshop for women/
non-binary third- and fourth-year eco-
nomics Ph.D. students the Friday
afternoon before the 2023 SEA meet-
ings begin (i.e., workshop to be held
November 17, 2023). Note that men-
tees are not required to attend the SEA
conference to attend the workshop.
Applications will require a one-page re-
search proposal, due July 30, 2023. A
full call for applications will be posted
in the spring 2023 CSWEP newsletter
and on social media. In the meantime,
please contact the organizing commit-
tee (Catherine Maclean [jmaclea@gmu.
edu], Celeste Carruthers [carruthers@
utk.edu], Melanie Guldi [mguldi@uct.
edu], and Orgul Ozturk [odozturk@
moore.sc.edu]) for more information. If
you are interested serving as a mentor
in this workshop and have completed
your Ph.D. in economics within the last
six years, please contact the organizing
committee.

continues on page 38
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CSWEP Sessions @ Eastern
Economic Association 49th
Annual Meeting

23 February—26 February 2023

Sheraton Times Square,
New York City, NY

CSWEP Events

CSWEP Reception at the Federal
Reserve Bank of New York
Thursday February 23, 2023,
5:00pm-6:30pm

CSWEP Breakfast at the Sheraton
Times Square

Saturday 8am-g:20am

CSWEP Sessions

Fertility and the Labor Market
Friday February 24, 2023

Session Chair: Conor Lennon,
Rensselaer Polytechnic Institute

Organizer: Terry-Ann Craigie, Smith
College

The Heterogeneous Effects of the First
Childbirth on Women'’s Income

Afrouz Azadikhah Jahromi, Widener
University; Brantly Callaway, University
of Georgia; Weige Huang, Zhongnan
University of Economics and Law

Female Educational Attainment, Mar-
riage, and Fertility: Evidence from the
1944 G.I. Bill

Conor Lennon, Rensselaer Polytechnic
Institute

Is Health Insurance a Barrier to Women'’s
Entrepreneurship? Evidence from State

.  CSWEP NEWS

Infertility Insurance Mandates in the
United States

Meiqing Ren, University of Illinois—
Chicago

Paid Family Leave and Innovation: Evi-
dence from Inventor-level Productivity
Kyoungah Noh, University at Albany,
SUNY; Chun-Yu Ho, University at
Albany, SUNY; Gerald Marschke,
University at Albany, SUNY; Won
Sung, Bank of Korea

Discussants: Kyoungah Noh, University
at Albany, SUNY; Meiqing Ren,
University of Illinois—Chicago; Conor
Lennon, Rensselaer Polytechnic
Institute; Afrouz Azadikhah Jahromi,
Widener University

Gender and Labor Market
Outcomes

Friday February 24, 2023

Session Chair: Francesca Truffa,
Stanford University

Organizer: Terry-Ann Craigie, Smith
College

Modeling the Quiet Revolution
Kristina Sargent, Middlebury College;
Amy Guisinger, Lafayette College

Protection for Whom? Trade, Labor
Enforcement, and Gender Disparities in
the Labor Market

Jennifer Poole, American University;
Lourenco Paz, Baylor University

Family Immigration Policy and Women’s
Employment

Janice Compton, University of
Manitoba; Jennifer Frimpong,
University of Manitoba

Peer Effects and the Gender Gap in Cor-
porate Leadership Evidence from MBA
Students

Francesca Truffa, Stanford University;
Ashley Wong, Stanford University;
Menaka Hampole, Northwestern
University

Discussants: Francesca Truffa,

Stanford University; Janice Compton,
University of Manitoba; Jennifer Poole,
American University; Kristina Sargent,
Middlebury College

Gender Diversity in Education and
the Workplace

Friday February 24, 2023

Session Chair: Nitzan Tzur Ilan,
Federal Reserve Bank of Dallas

Organizer: Terry-Ann Craigie,
Smith College

Undergraduate Gender Diversity and the
Direction of Scientific Research

Ashley Wong, Stanford University;
Menaka Hampole, Northwestern
University

Leaky Pipeline, Slippery Ladder: Socioeco-
nomic Background in Academic Careers
Anna Stansbury, Massachusetts
Institute of Technology; Kyra
Rodriguez, Massachusetts Institute

of Technology; Anna Gifty Opoku-
Agyeman, Harvard University

Gender and Collaboration in the Federal
Reserve System

Nitzan Tzur Ilan, Federal Reserve Bank
of Dallas; Deepa Datta, Federal Reserve
Board of Governors

Mind the Data Gaps: An Examination of
Women-Owned Enterprise Representation
Nusrat Abedin Jimi, Vassar College;
Morgan Hardy, New York University,
Abu Dhabi; Gisella Kagy, Vassar
College

Discussants: Nusrat Abedin Jimi,
Vassar College; Nitzan Tzur Ilan,
Federal Reserve Bank of Dallas; Anna
Stansbury, Massachusetts Institute of
Technology; Ashley Wong, Stanford
University

Topics in Economic Development
Friday February 24, 2023

Session Chair: Laura Meinzen-Dick,
Villanova University

Organizer: Terry-Ann Craigie, Smith
College

Deworming as HIV Prevention for Young
Women: Evidence from Zimbabwe
Jon Denton-Schneider, Clark University

Gender Differential in the Effect of Rain-
fall Shocks on Rural Labor Informality
Kritika Sen Chakraborty, University of
New Mexico

Tenure Insecurity and the Continuum of
Documentation in a Matrilineal Custom-
ary System

Laura Meinzen-Dick, Villanova
University; Helder Zavale, Eduardo
Mondlane University; Hosaena
Ghebru, International Food Policy
Research Institute

The Effects of Internal Migration on
the Labor Market Outcomes of Chinese
Urban Natives

Yinan Yang, Rutgers University

Discussants: Yinan Yang, Rutgers
University; Laura Meinzen-Dick,
Villanova University; Kritika Sen
Chakraborty, University of New Mexico;
Jon Denton-Schneider, Clark University

continues on page 39
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Immigration
Friday February 24, 2023

Session Chair and Organizer: Eva
Dziadula, University of Notre Dame

Skilled Immigrant Earnings, Visa Type
and H-1B Program

Kusum Mundra, Rutgers University—
Newark; Omid Bagheri, Kent State
University

Migration and Household Informal
Activity

Ira Gang, Rutgers University; Melanie
Khamis, Wesleyan University; John
Landon-Lane, Rutgers University

Recent Trends in Sweden’s New Busi-
ness Formation: How do Immigrant and
Native Startups Compare?

Hieu Nguyen, Illinois Wesleyan
University; Quang Evansluong, Umea
School of Business; Aliaksei Kazlou,
Linkoping University

The Impact of In-State Tuition Rates
on Undocumented Immigrants’ Col-
lege Enrollment, Graduation Rates and
Employment Outcomes

Susan Averett, Lafayette College;
Cynthia Bansak, St. Lawrence
University; Grace Condon, Boston
Consulting Group; Eva Dziadula,
University of Notre Dame

Discussants: Susan Averett, Lafayette
College; Melanie Khamis, Wesleyan
University; Hieu Nguyen, Illinois
Wesleyan University; Kusum Mundra,
Rutgers University—Newark

Topics in Macroeconomics

Friday February 24, 2023

Session Chair: Menna Bizuneh Fikru,
Pitzer College

Organizer: Maroula Khraiche,
University of Texas Rio Grande Valley
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The Effects of Central Bank Independence
on Learning from Banking Crises

Puspa Amri, Sonoma State University;
Eric Chiu, National Chung-Hsing
University; Jacob Meyer, Claremont
Institute for Economic Policy Studies;
Greg Richey, University of California,
Riverside; Thomas Willett, Claremont
McKenna College

Evolving Sources of Fluctuations in the
19th Century American Economy
William Craighead, US Air Force
Academy; Pao-Lin Tien, George
Washington University; Gabriel Patrick
Mathy, American University

Geopolitical Risk and Stock Market
Development

Maroula Khraiche, University of Texas
Rio Grande Valley; Md Shahedur
Chowdhury, Arkansas Tech University;
James Boudreau, Kennesaw State
University

Discussants: William Craighead, US

Air Force Academy; Maroula Khraiche,
University of Texas Rio Grande Valley;
Puspa Amri, Sonoma State University

Child and Adolescent Wellbeing
Saturday February 25, 2023

Session Chair: Nitzan Tzur Ilan,
Federal Reserve Bank of Dallas

Organizer: Terry-Ann Craigie, Smith
College

Effects of a Natural Disaster on Child’s
Nutritional Status

Afrin Islam, Temple University;
Thomas Marsh, Washington State
University

Parental Information and Investments in
Children’s Human Capital
Jalnidh Kaur, Columbia University

Conversion Therapy, Suicidality, and
Running Away: An Analysis of Transgen-
der Youth in the U.S.

Yana Rodgers, Rutgers University;
Travis Campbell, Southern Oregon
University

Pornography Usage During Adolescence:
Does it Lead to Risky Sexual Behavior?
Hamida Mubasshera, Temple
University

Discussants: Hamida Mubasshera,
Temple University; Yana Rodgers,
Rutgers University; Jalnidh Kaur,
Columbia University; Afrin Islam,
Temple University

Gender and Time Allocation

Saturday February 25, 2023

Session Chair: Dhaval Dave, Bentley
University

Organizer: Terry-Ann Craigie, Smith
College

Remote Work, Collective Labor Supply,
and the Child Penalty
Dana Scott, Yale University

Time Use and Activity over the Pandemic
Dhaval Dave, Bentley University;
Gregory Colman Pace, Pace University

The Effects of Health Shocks on Time
Spent in Home Production

Suchika Chopra, University of Georgia

The Impact of Austerity on Gender
Inequality in Time Allocation in the
United States

Anamika Sen, University of
Massachusetts—Amherst; Ricardo Salas
Diaz, University of Massachusetts—
Ambherst

Discussants: Anamika Sen, University
of Massachusetts—Ambherst; Suchika
Chopra, University of Georgia; Gregory

Colman Pace, Pace University; Dana
Scott, Yale University

Public Benefits, Health, and
Economic Outcomes

Saturday February 25, 2023

Session Chair: Tara Watson, Williams
College

Organizer: Terry-Ann Craigie, Smith
College

Impacts of Health Center Ownership
Change on Medical Expenditure and
Health Outcome: Empirical Evidence
from a Random Shock in China

Shi Ting, Lanzhou University of
Finance and Economics; Shin-Yi Chou,
Lehigh University; Dapeng Chen,
Lehigh University; Chen Chen, Shanxi
University of Finance and Economics;
Shaoyang Zhao, Sichuan University

Does Old Age Social Security Help Chil-
dren? The Impact of Social Security on
Child Well-Being

Lara Shore-Sheppard, Williams
College; Lucie Schmidt, Smith College;
Tara Watson, Williams College

The Impact of Medicaid Enrollment
Expansion on the Health Well-being of
Social Security Beneficiaries

Bahareh Eftekhari, Howard University

Discussants: Bahareh Eftekhari, Howard
University, Dapeng Chen, Lehigh
University, Lara Shore-Sheppard,
Williams College

Topics in Household Decisions
and Wellbeing
Saturday February 25, 2023

Session Chair and Organizer: Maroula
Khraiche, University of Texas Rio
Grande Valley

continues on page 40
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The Role of Overconfidence in Household
Investment Decisions

Maroula Khraiche, University of Texas
Rio Grande Valley; Xi Mao, University
of Texas Rio Grande; Jing Xu, Zhejiang
Gongshang University

Boll Weevil Infestation and Land Inequal-
ity: Evidence from the Postbellum South
Xi Mao, University of Texas Rio
Grande; Juan Moreno-Cruz, University
of Waterloo; Zixing Shen, University of
Waterloo

Multidimensional Impacts of Trade
Liberalization on Young Adults |
Tongyang Yang, Widener University;
Tibor Besedes, Georgia Institute of
Technology; Seung Hoon Lee, Yonsei
University

Change in Legal Marriageable Age and
Female Well-being Indicators | Chunting
Lyu, Georgia Institute of Technology

Discussants: Tongyang Yang, Widener
University; Chunting Lyu, Georgia
Institute of Technology; Maroula
Khraiche, University of Texas Rio
Grande Valley; Xi Mao, University of
Texas Rio Grande

Taxes, Wealth, and Redistribution
Saturday February 25, 2023

Session Chair: Erin Cottle Hunt,
Lafayette College

Organizer: Terry-Ann Craigie, Smith
College

Managing Aggrievement

Tarik Umar, Rice University; Jefferson
Duarte, Rice University; Emmanuel
Yimfor, University of Michigan

Social Security Safety Net with Rare
Event Risk

Erin Cottle Hunt, Lafayette College;
Frank Caliendo, Utah State University
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Old Money vs. New Money: Effects of Age
on Realization Response to Capital Gains
Tax

Sobia H. Jafry, University of Toronto

Empathy, Motivated Reasoning, and
Redistribution
Tingyan Jia, Stanford University

Discussants: Erin Cottle Hunt, Lafayette
College; Sobia H. Jafry, University

of Toronto; Tingyan Jia, Stanford
University; Tarik Umar, Rice University

Topics in Gender Economics
Saturday February 25, 2023

Session Chair: Jayne Jungsun Yoo, U.S.
Census Bureau

Organizer: Terry-Ann Craigie, Smith
College

Does More Democracy Encourage Individ-
ualism?: Evidence from Women’s Suffrage
in the US

Yeonha Jung, Sungkyunkwan
University

Housing Costs in Central Cities, Residen-
tial Location and Female Labor Supply
Jayne Jungsun Yoo, U.S. Census
Bureau

Enrollment of Women in Higher
Education in India: Does Hostel Accom-
modation Play a Role?

Annesha Mukherjee, Centre for
Development Studies; Satyaki
Dasgupta, Colorado State University

Discussants: Jayne Jungsun Yoo, U.S.
Census Bureau; Satyaki Dasgupta,
Colorado State University; Yeonha
Jung, Sungkyunkwan University

Midwest Economics
Association 87th Annual
Meeting

31 March-2 April 2023

The Westin Cleveland Downtown,
Cleveland, OH

Academic Career Challenges and
Opportunities

Friday March 31, 2023,
1:15-3:00
Chair and Organizer: Shahina Amin,

University of Northern Iowa, Cedar
Falls, lowa

How to Keep an Active Research Agenda
While Also Having High Teaching
Expectations

Elizabeth Moorhouse, Lycoming
College, Williamsport, Pennsylvania

Interdisciplinary Work and Why It Is
Valuable

Francisca Richter, Case Western
Reserve University, Cleveland, Ohio

Thoughts on the Publication Process
Daniela Puzzello, Indiana University,
Bloomington, Indiana

So You Have Tenure, Now What?

Andrea Ziegert, Denison University,
Granville, Ohio

Advice for Job Seekers:

Finding the Right “Fit”

Friday, March 31, 2023,

3:15-5:00pm

Chair and Organizer: Shahina Amin,

University of Northern Iowa, Cedar
Falls, Iowa

Hitting the Ground Running: Tips for
Starting a Tenure Track Job at a Regional
University

Amanda C. Cook, Bowling Green State
University, Bowling Green, Ohio

R1 Research Institutions in Search of New
Ideas and New Voices

Meta A. Brown, The Ohio State
University, Columbus, Ohio

Liberal Arts College Faculty Positions: Am
I at the Right Place?

Zarrina Juraqulova, Denison
University, Granville, Ohio

Applying for Jobs in the Public Sector

Dominic Smith, Bureau of Labor
Statistics, Washington D.C.
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Directory of 2023 CSWEP Board Members

Anusha Chari, Chair

Professor of Economics,

Department of Economics

University of North Carolina at Chapel Hill
Gardner Hall 3068

University of North Carolina Chapel Hill, NC 27599
Anusha_Chari@kenan-flagler.unc.edu

Kasey Buckles, Assoc. Chair & Dir. of
Mentoring

Professor of Economics, Research Associate, NBER,
Research Fellow, 1ZA,

University of Notre Dame

3052 Jenkins Nanovic Halls

Notre Dame, IN 46556

kbuckles@nd.edu

Margaret Levenstein, Assoc. Chair & Survey
Director

Research Professor

Institute for Social Research Director, ICPSR
University of Michigan

330 Packard Street

Ann Arbor, M1 48109-1248 (734) 615-8400
maggiel @umich.edu

Misty Heggeness, Associate Chair of Out-
reach and Partnerships

Associate Professor and Associate Research
Scientist, Institute for Policy and Social Research
University of Kansas

Regn 370K Edwards

12600 Quivira Road Overland Park, KS 66213
misty.heggeness@ku.edu

Gina Pieters, Oversight Editor

Assistant Instructional Professor

Kenneth C. Griffin Department of Economics
University of Chicago

1126 East 59th Street Chicago, IL 60637
gcpieters@uchicago.edu

Yana Rodgers, Eastern Representative
Professor in the Department of Labor Studies
and Employment Relations

Rutgers University

94 Rockafeller Road

Piscataway, N) 08854
Yana.rodgers@rutgers.edu

Shahina Amin, Midwest Representative
Lawrence Jepson Professor of

International Economics

Department of Economics

University of Northern lowa

1227 West 27th

Street Cedar Falls, 1A 50614
shahina.amin@uni.edu

Orgul Ozturk, Southern Representative
Department Chair and Professor
Department of Economics

University of South Carolina

Darla Moore School of Business

Room 452l

odozturk@moore.sc.edu

Francisca Antman, Western Representative
Associate Professor

University of Colorado

Campus Box 256

Boulder, CO 80309

Francisca.Antman@ Colorado.edu

Stephanie Aaronson, DC Representative
Senior Associate Director

Federal Reserve Board

20th Street and Constitution Avenue N.W.,
Washington, DC 20551
stephanie.r.aaronson@frb.gov

Ina Ganguli, At-Large

Associate Professor

University of Massachusetts Amherst
304 Crotty Hall

413-545-6230
iganguli@econs.umass.edu

Anna Paulson, At-Large

Executive Vice President and Director of Research
Federal Reserve Bank of Chicago

230 South LaSalle Street

Chicago, IL 60604

Anna.paulson@chi.frb.org

Marionette Holmes, At-Large

Associate Professor and Chair of Economics
350 Spelman Lane

Atlanta, Georgia 30314
MHolmes@spelman.edu

Rohan Williamson, At-Large

Vice Provost for Education and
Professor of Finance

Georgetown University,
McDonough School of Business
Washington, DC 20057
Rohan.williamson@georgetown.edu

Jessica Holmes, Ex-Officio, CeMENT Director
Professor of Economics

Middlebury College

303 College Street

Middlebury, VT 05753

jholmes@middlebury.edu

Lori Beaman, Ex-Officio, CeMENT Director
Professor, Department of Economics
Northwestern University

2211 Campus Drive, Rm 3377

Evanston, lllinois 60208

|-beaman @northwestern.edu
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