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Dear CSWEP Members and Friends:

We hope that you have returned your 1979 roster questionnaire and we
would like to welcome all new members.

COMMITTEE ACTIVITIES

CSWEP members met in Cambridge at M.I, T. on May 11. Those attending
were Ann Friedlaender, Mariam Chamberlain, Marianne Ferber, William Hellmuth,
Helen Ladd, Ruth Shaeffer and Robert Solow, Also joining the Committee at this time
was Elizabeth Balley of the Civil Aeronautics Board, who will assume the role of
Committee Chair later in the year. In addition, three regional representatives
attended the meeting: Janet Goulet for the Midwest region, Joan Haworth for the
Southern region, and Jean Shackleford for the Eastern region. Anpn Friedlaender
chaired the meeting and Ruth Shaeffer served as recording secretary,

The first item on the agenda was the topic of how to broaden participation in
AFA meetings, In order to bring in more good papers from outside the "network" for
presentation at the annual meetings, it was agreed that more information needs to be
disseminated about how, when, and to whom to contribute unsolicited papers and/or
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suggested session topics. It was also agreed that an affirmative action policy
statement needs to be included in each informational announcement, It was felt that
many able economists, including women, are unlikely to take the initiative to get this
information on their own or to send in an unsolicited paper or session topic proposal,
One of the ideas raised was the possibility of having one contributed paper as part of
each AEA session and ways in which this might be accomplished were discussed,
Although there are clearly substantial timing and logistical problems involved, it was
agreed that the idea would be explored further.

Second on the agenda was a discussion of the activities and functions of the
regional representatives. It was noted that there is as yet no Western representative
and some names were suggested. The consensus was that the two primary roles of the
regional representatives are (1) to serve as a bridge between the national group and the
respective regions, and (2) to serve as a network for communication within the region,
particularly among the vast majority of women AEA members who teach at small liberal
arts colleges, Joan Haworth described the various means she has used for increasing
interest and participation in CSWEP-sponsored activities in the Southern region. A flyer
providing information about CSWEP has been prepared and is sent out with an invitation
to all those interested in joining, At the Southern regional meeting, arrangements were
made by working with the program chairman well in advance to have a CSWEP meeting,
followed by a brief information meeting and a wine and cheese party in an adjoining room,

Janet Goulet and Marianne Ferber commented on the regional activities in the
Midwest. Goulet suggested seeking at least ex-officio status for the CSWEDP representative
on the regional agsociation's board and also an ad hoc role in the meeting planning. The
possibility of having regional CSWEP committees was also raised, It was agreed that, so
long as no important budgetary considerations are involved, this would be an excellent
idea both for better networking and also to provide a greater depth of leadership reserves
to draw on in the future, These regional committees would assist the regional representa~
tive but would have no authority to act in the name of CSWEP without prior approval through
the regional representative from the CSWEP Chair. The possibility of encouraging urban-
centered groups, such as those now developing in Washington and New York, was also
mentioned,

Commenting on the Eastern region, Jean Shackleford noted that there are really
three groups of women economists involved: (1) those at major universities, (2) those in
business, industry or the financial world, and (3) those at small, mostly isolated liberal
arts colleges. She suggested that the latter group might well be reached through one or
two day workshops on topics of common interest, It was agreed that the idea was worth
pursuing and Jean Shackleford is to develop a pilot project for consideration at a subsequent
meeting of the Committee,

Ann Friedlaender noted the diversity of approaches to achieve the same objeciives
in the different regions. It was agreed that this diversion was quite appropriate and that
it would be useful to exchange information regarding regional approaches for purpose of
cross-fertilization,

The names and addresses of CSWEDP regional representatives are listed in this
issue of the Newsletter in the section on notices.
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The next item on the agenda was a discussion of activities related to the ERA
at the time of the Atlanta meeting, It was agreed to proceed with the following: (1) a
session entitled "Women's Place in the Labor Market: Will ERA Matter?'; (2) an ERA
luncheon (immediately following the planned session if possible) jointly sponsored by a
wide range of social science organizations and featuring a political leader speaking about
ERA, with a press conference in conjunction with the luncheon; (3) an ad in the Atlanta
press; and (4) an ERA booth and buttons. Further details about these activities will be
provided in the next newsletter.

Plans were completed for the CSWEP~sponsored session in Atlanta on the
Consequences of the Growth of the Two-Earner Family. The following papers will be
presented: "Consequences of the Growth of Two-Earner Families in Urban Housing
Markets', by Janice F. Madden, University of Pennsylvania; "Consequences of the
Growth of the Two~Earner Family: A Breakdown of the Sexual Division of Labor", by
Julie A, Matthaei, Wellesley College; "Real Income Equivalence among One~ and Two-
Earner Families", by Edward P, Lazear, University of Chicago and NBER and Robert
T. Michael, Stanford University and NBER; and ""Labor Force Participation Rates of
Women and the Rise of the Two-Earner Family", by Daniel Quinlan and Jean Shackleford,
Bucknell University. The discussants will be Myra Strober of Stanford University and
Francine Blau of the University of Illinois.

The possibility of arranging for day care at the Atlanta meeting was discussed and
it was decided to ask for an expression of interest from CSWEP members via the Newsletter,
If you are interested in this possibility, please write to Ann Friedlaender and let her know
what your needs are -- what form of day care, what age group, etc. Also let her know
whether you can help to provide such care, e.g., by accompanying family members over
fourteen years of age.

The next item on the agenda was the roster. Marianne Ferber reported on plans
to send a letter publicizing the roster to employers. She is also proceeding with plans
for a printed version of the roster for wider availability and use. Efforts to increase the
number of women included on the roster were discussed, Helen Ladd has contacted
graduate students. Thus far thirty institutions have responded with 453 names. All
female graduate students identified will receive a roster "update' form with an invitation

to join CSWEP. A similar invitation will go to women members of the National Association
of Business Economists,

Marianne Ferber reported on the status of a study she is conducting of submission
and acceptance rates for articles by women in twelve major economic journals and of a
parallel study of the review processes used by these journals, Responses have been slow
but are now beginning to come in and it was agreed that she should proceed with the studies.

Another topic raised for discussion was the bleak outlook for tenured positions for
academic women and the need to turn to alternative work settings, Possible CSWEP
activities to provide carecer assistance were briefly discussed, There was also some
discussion of how to provide appropriate role models on campus under the circumstances,
It was agreed to put this topic on the agenda for the next meeting of the Committee,




NEWS FROM WASHINGTON

Nancy Barrett, formerly director of the Program on Policy Research on Women
and Families at the Urban Institute, is taking up new duties as Deputy Assistant Secretary
of Labor for Economic Policy and Research,

Washington Women Economists, organized earlier this year, is a thriving
organization of about 125 members, with a bi-monthly newsletter and a full schedule
of activities including monthly luncheons and early evening wine and cheese gatherings
with an informal discussion topic, The luncheon series was initiated in April with a
talk by Lucy Falcone, Deputy Assistant Secretary of Commerce for Domestic Economic
Policy Coordination, who spoke on whether or not the U.S. economy can expand sufficiently
to absorb the number of women who want to work. The speaker at the second luncheon
meeting in May was Barbara Bergmann, professor of economics at the University of
Maryland, whose topic was '""The Economics of Love, Marriage and Divorce, "

CONFERENCES

The University of Michigan Center for Continuing Education of Women is planning
a two day conference November 7-8, 1979, the fourth in its series reporting New Research
on Women. Broadly concerned with women's development, the conference will feature
life cycle issues and public policy implications., The conference program will be available
in August. Tor further information telephone the Center at (313) 764~6555. The address
of the Center is 328-330 Thompson Street, Ann Arbor 48108,

The NOW Legal Defense and Education Fund is planning a National Assembly on
the Future of the Family which will take place at the New York Hilton Hotel on November 19,
1979. The Assembly issues relating to architecture, child care, education, model
marriage and divorce laws, status and security of homemakers, workplace changes to
to aid two-earner families, new approaches to domestic violence, special needs of
minority families and new family roles for older people. For further information, write
to NOW Legal Defense and Education Fund, 36 West 44th Street, New York, N.Y, 10036,

OTHER PROF ESSIONAL ASSOCIA TIONS

The first national conference of the National Women's Studies Association was
held at the University of Kansas May 30-June 3 with a large attendance from the United
States and abroad. The second annual convention is scheduled to take place at Indiana
University May 16-20, 1980.

The Federation of Organizations for Professional Women (FOPW) has scheduled
its annual meeting for October 25-27, 1979 in Washington, D.C. The current president
of FOPW is Naomi J. McAfee, an engineer and executive with Westinghouse,



GRANTS AND GRANT OPPORTUNITIES

The Business and Professional Women's (BPW) Foundation offers Lena Lake
Forrest fellowships and BPW doctoral scholars for research pertaining to economic,
educational, political, social or psychological factors affecting working women, Awards
range from $500 to $3, 000 each, Five awards were announced in March for studies on
subjects including family role arrangements, women police, clerical workers and
characteristics of women Federal appointees under the Carter Administration. The BPW
address is 2012 Massachusetts Avenue, N.W,, Washington, D.C, 20036,

The Wellesley College Center for Research on Women has announced ten Faculty
Development Awards for 1979-80. The program, sponsored by a five-year grant from
the Mellon Foundation provides professors with up to one semester of leave time to
develop teaching strategies and materials to give students a more balanced view of men's
and women's roles. Under the terms of the Program grant up to half of the funds are
awarded to Wellesley faculty and the remaining funds are awarded to faculty at other New
England colleges and universities. This year's Fellows will study the changing status of
women in law, in the labor market, in the black community, in educational institutions,
in literature, and in the city. For further information contact: Janice R, Mokros,
Project Director, Faculty Development Program, Center for Research on Women,
Wellesley College, 828 Washington Street, Wellesley, Massachusetts 02181,

The Advanced Study Center of the National Center for Research in Vocational
Education is currently accepting applications for its 1980, 1981 and 1982 fellowship
program. A limited number of fellowships, usually postdoctoral, are awarded annually
to leaders and scholars in vocational education and related fields such as labor economics,
employment policy, the sociology of work, women in the work force, etc, Fellowship
appointments are for nine to twelve months and carry a compensation that attempts to
match the awardee's previous year's salary, The deadline for 1980 applications is
November 1, 1979, Contact: Earl B, Russell, Coordinator, Advanced Study Center,

The National Center for Research in Vocational Education, The Ohio State University,
1960 Kenny Road, Columbus, Ohio 43210. Or call toll free: 1-800-848-4815,

PUBLICATIONS OF INTEREST

Women's Changing Roles at Home and On The Job, A Special Report of the National
Commission for Manpower Policy, Special Report No. 26, September 1978, contains the
papers and proceedings of a conference held in January 1978 under the joint sponsorship
of the National Commission for Manpower Policy and the Office of Research and Develop-
ment of the U.S, Department of Labor. The Conference was based on the National
Longitudinal Surveys of Mature Women and was organized by Isabel Sawhill, Director of
the National Commission for Manpower Policy (heretofore known as the National
Commission for Employment Policy). Copies of the report are available on request while
the supply lasts. To obtain a copy write to the Commission at 1522 K Street, N.W,,

Suite 300, Washington, D.C, 20005,
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That 51%. .. Plus, a report on Ford Foundation activities related to opportunities

for women, describes programs exceeding $20 million to date in this field.

It is avail-

able on request to the Office of Reports, The Ford Foundation, 320 East 43rd Street,
New York, N. Y, 10017,

NOTICES

Letters addressed to the following individuals have been returned by the Post

Office as undeliverable,

We have therefore had to drop them from our roster.

know the current address of anyone on the list, please send it to:

Roxana. Ahmed
Lalita D, Airan
Barbara Alexander
Christine Amsler
Carol M., Anderson
lLetty D. Anderson
Kathryn S. Armor
Mara Arndt

Sue Arterbury

Liane W, Atlas
Barbara K, Atrostic
Mary Lynnee Bebee
Barbara E. Behr
Gloria R. Belanger
Nancy Birdsall
Carolyn L, Bomberger
Linda Bonini
Margaret Bouner
Belinda B, Brandon
Verna I, Brooks
Loye Brown

Lenecia L. Bruce
Mary Kennedy Bumgarner
L. M. Burge
Sandra Burgoon
Barbara A, Burk
Evelyn Burkett
Eleanor Cavin
Coleen H. Carey

Marianne Ferber
Department of Economics
University of Illinois
Urbana, Illinois 61803

Cheryl A, Casper
Carmen Castellanos
Helena Choynacka
Chi-Ming Curry
Eleanor N, Curry
Lesley Daniels

Susan Eaton

Donna R. Ecton
Barbara Ellis

Jean Fine

Flora Gill

Janice M. Gill

Elba A. Gomez del Ray
Carole A, Greenberg
Wanda Grude
Kathleen Hamm
Margaret E. Hansen
L. K. Harker
Kathleen C, Hereford
Sylvia A, Hewlett
Joan Hock

Terri T, Hoffman
Judith V. Hutton
Dori N, Intrator
Janice Jacobson
JoAnn Jones

Karen Katz
Marilynne T. Keyser
Linda M. Koenig

Rachada Koomsup
Lindsay Kruger
Rebecca N, Lebeau
Emily Leonard
Wynnelle W, Levine
Mildred B, Levy
Paula Littlefield
Roberta J. Loeb
Anaratha Luther
Frances McPartland
Alice M., Meehan
Gabor Mezei
Andrea Mills
Beverly Moore
Laura Morgan
Margaret J, Naumes
Nalini S, Nayak
Valorie Nelson
Yueh-yun C, O'Brien
Emilie S. Olsen

J. Palmer

Diane Pearson
Carol V. Plrommer
Gail Pierson
Margaret Piton
Marie B. Reich
Dolores K. Roman
Mehrnaz Roshanai
Rosalie Ruegg

If you

Beity R. Samuel
Alicia Scott

Nancy C. Scull
Nancy Seawahl
Zena A, Seldon
Nina Shapiro

Jane Shute

Diane S, Sklar
Heather Slemmer
Haeng Ja Song
Marcia Stigum
Courtnay C. Stone
B. K. Swartz
Karen S, Tautenhahn
Lynda Thoman
Helen M, Thomas
Monica E. Thomas
Patricia Trainer
Helen Updike
Fadra Valauri
Donna Vandenbrink
Janet L, Vaughn
Susan R, Wallach
Stephanie Wilson
Betty Withers
Barbara L. Wolfe
Ms. Zolduondo
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ROSTER
CSWEP maintains a roster of women economists which includes the
address, publications record, highest degree, school of highest degree,
date of highest degree, current position, year current position commenced,
and primary and secondary specialties for each woman economist listed.,

In order to assist employers in considering women candidates,
CSWEP will provide an exhaustive list of all women economists who meet the
specialty requirements stipulated by the employer. The charge for this
service is $35 for non profit institutions and $50 for all others, Economic
specialties are coded as listed in the Journal of Economic Literature.
Please forward all roster requests to: (include check payable to the
Committee on the Status of Women in the Economics Profession) Dr.
Marianne Ferber, Department of Economics, University of Illinois,

Urbana, Ilinois 61803,

GENERAL INFORMA TION

Changes in address and inquiries about obtaining print-outs from
the roster should be directed to: Dr, Marianne Ferber, Department of
Economics, University of Illinois, Urbana, Illinois 61803, Items of interest
that you would like to have considered for the Newsletter and notices of
employment opportunities should be forwarded to Mariam Chamberlain, The
Ford Foundation, 320 East 43rd Street, New York, N,Y. 10017, All other
inquiries concerning the Committee should be directed to Ann Friedlaender,
Department of Economics, Massachusetts Institute of Technology, Cambridge,
Massachusetts 02139,

CSWEP REGIONAL REPRESENTATIVES

Eastern Economic Association Jean A, Shackleford
Economics Department
Bucknell University
Lewisburg, Pa. 17837

Southern Economic Association Joan G, Haworth
Department of Economics
College of Social Sciences
The Florida State University
Talahassee, Florida 32306

Midwest Economic Association Janet S. Goulet
Wittenberg University
Springfield, Ohio 45501




MEMBERSHIP AND DUES

The Committee on the Status of Women in the Economics Profession
(CSWEP) was established in 1971 by the American Economic Association to
increase the representation of women in economics, Towards this end CSWEP
has undertaken a number of activities including (1) maintenance of the roster
of women economists which is updated annually, (2) publication of the News~
letter which appears three times a year, (3) sponsorship of sessions at the
annual meetings of the American Economic Association on topics of concern
to women, (4) establishment of regional representatives to encourage
participation of women at meetings of regional associations, and (5) Analyses
of the status of women in the academic labor market,

CSWEP urges all women economists to join and welcomes men as
well as women as associate members. The annual dues are $3,00, but they
are not obligatory and we urge all women economists to join whether or not
they wish to contribute, To join or remit dues for 1979, use the form
provided below,

TO: Marianne Ferber
Department of Economics
University of Illinois
Urbana, Ilinois 61803

() I wish to join CSWEP as an Associate Member.

() I am enclosing membership dues of $3. 00 for 1979.

Name

Address




JOB OPPORTUNITIES

The following notices of employment opportunities have been received since the
March Newsletter was issued, We have included only those which are still active at
the time the letter goes to press. In some cases the closing date will have passed
before the letter is received. We have left these in on the chance that the position may
not have been filled or may be of particular interest to CSWEP members. The date of
the announcement is indicated in parentheses at the end of the listing.

Readers who are actively job seeking are reminded that there are many more
positions listed in the AEA's Job Openings for Economists (JOE), which is published
every two months, The subscription rate is $12 for regular members or $6 for junior
members, For further information write to JOE, American Economic Association,
1313 21st Avenue South, Nashville, Tennessee 27312,

U.S. DEPARTMENT OF AGRICULTURE, WASHINGTON, D, C, 20250

The Economics, Statistics, and Cooperative Service is in the process of
implementing an internal reorganization which abolishes three former divisions

and establishes two new divisions -~ a National Economics Division and International
Economics Division. The Service is seeking candidates with strong technical,
managerial and leadership abilities to fill key Branch Chief, Assistant Division
Director and Associate Division Director positions in the two new divisions,
Unrelated to the reorganization the Service is also seeking candidates for the
position of Director, Cooperative Development Division in the Cooperatives Unit.

The closing date for the positions is August 6. Contact: Lehmer Sullivan

(202) 447-2244, USDA, ESCS, PD, OB, Rm, 1459 South Bld,, 14th and Independence
Avenue, S.W,, Washington, D.C. 20250, (6/25/79)

BROWN UNIVERSITY, PROVIDENCE, R.I. 02912

Henry R. Luce Professorship in the Comparative Study of Development to further
interdisciplinary research and teaching on problems of social and economic develop-
ment in Third World countries and to provide leadership for the prospective

Center for the Comparative Study of Development, Candidate should be an economist
or other social scientist concerned with economic analysis, willing and able to work
with sociologists, anthropologists, and political scientists on problems of moderniza~-
tion and development. Position carries tenure in the Department of Sociology with
the possibility, where appropriate, of a joint appointment in another department,
Outstanding younger scholars as well as older scholars are invited to apply. Salary
is commensurate with qualifications. Position begins July 1, 1980. Deadline for
applications November 1, 1979, Contact: Professor Robert M. Marsh, Chair,
Selection Committee, Luce Professorship in Comparative Study of Development,
Brown University. (7/79)
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CALIFORNIA STATE UNIVERSITY, CHICO 95929

Lecturer, Visiting Assistant, Associate or Full Professor in Finance (non tenure
track) beginning January or August 1980,

Assistant or Associate Professor in Finance (tenure track) beginning January or
August 1980,

Lecturer, Visiting Assistant, Associate or Full Professor in Marketing (non tenure
track) beginning January or August 1980.

Assistant or Associate Professor in Marketing (tenure track) beginning January or
August 1980.

For above positions contact: Richard Cooley, School of Business, California State
University, Chico, Chico, California 95929.

Assistant or Associate Professor in Management, tenure track, available Spring
Semester 1980 or subsequent academic terms.

Assistant or Associate Professor in Business, Government and Society (tenure
track). Available Spring Semester 1980 or subsequent academic terms.

Full time Temporary Lecturer in Management for Fall Semester 1979 or subsequent
academic terms,

Assistant or Associate Professor (tenure track) in Business Communications, Office
Administration, Management or Business Education, Avaijlable Spring Semester 1280
or later. Also Part-Time Lecturer and Full Time Temporary Lecturer in the same
area.

Assistant or Associate Professor in Business Law (tenure track), available Fall
Semester 1979 or later. Also Part-Time Lecturer and Full Time Temporary
Lecturer in the same field.

For above positions contact: Winston W. Hill, Chairman, Department of Management,
School of Business, California State University, Chico.

CALIFORNIA STATE UNIVERSITY, LONG BEACH, CALIFORNIA 90840

Each semester the Department of Economics employs several instructors on a part-
time basis to staff courses in Principles of Economics, Fundamentals of Economics,
Intermediate Economic Theory, Managerial Economics and Economic Statistics.
Qualifications vary with the course to be taught. For Principles, applicants should
have completed at least the first year of graduate work. Salary per semester for one
three-unit course, ranges from $1,300 to $1,713, depending on qualifications. Approxi-
mate closing dates each year for Fall and Spring Semester hiring are May 15 and
November 15. Send resume and three letters of recommendation to E.W. Segelhorst,
Chairman, Department of Economics. (4/4/79)
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UNIVERSITY OF CALIFORNIA, DAVIS 95616

Agsistant Professor in managerial economics. Eleven-month appointment starting
January 1, 1980 or as soon thereafter as mutually agreeable., Qualifications: Ph,D,
in business, agricultural economics or economics with demonstrated interest in
managerial economics, Closing date September 1, 1979,

Asgsistant Professor in production economics, Eleven-month appointment starting
January 1, 1980 or as soon thereafter as mutually agreeable. Qualifications: Ph,D,

in agricultural economics, economics or related areas, Closing date September 1,
1979,

For above positions send statement of qualifications, resume, transcripts, copies of
publications and at least three references to Dr. Ben French, Chairman, Department
of Agricultural Economics, University of California, Davis, California 95616, (6/9/79)

COLORADO STATE UNIVERSITY, FORT COLLINS, COLORADO 80523

Agsociate Professor to provide variety of services for the Department of Economics,
One-quarter time, year-round appointment for up to five years, terminating June 30,
1984, Assignments may include extension work, teaching undergraduate or graduate
programs or research., Reduired: Ph.D, in agricultural economics, resource
economics or economics and at least three years of experience, Contact: Kenneth

C. Nobbe, Department of Economics (303) 491-6955, Refer to position No, 79-5,
(3/15/79)

CORNELL UNIVERSITY, ITHACA, NEW YORK 14853

Assistant Professor, one-year position in Department of Economics, to teach
advanced courses in Peace Science, Economic Theory and International Security.
Also assist in directing the Peace Science program. Qualifications: doctorate in
mathematics, physics or other field in which advanced mathematics is a requirement,
and record of publication in Peace Science journals, Position available as of
September 1, 1979, Salary competitive, Send resume to: Dr. Mukul Majumdar,
Chairman, Department of Economics, 418 Uris Hall, Cornell University.

(607) 256-4062, (5/16/79)

DICKINSON COLLEGE, CARLISLE, PENNSYLVANIA 17013

Vacancy for economist to teach introductory and intermediate economic theory, labor
and at least one of the following: economic ‘systems, industrial organization,
mathematical economics, resource and energy economics, consumer economics,
economic history., Ph.D, preferred, Applicant with a Ph,D, and no prior teaching
experience would be offered rank of Assistant Professor with a two-year initial
contract at starting salary of $14,800. A.B.D, would be offered rank of instructor
at $500 less. Send curriculum vita, letters of recommendation and transcripts to
Professor A.C. Houston, Department of Economics, Dickinson College,
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EAST-WEST CENTER, HONOLULU, HAWAII 96848

Research Associate in the Culture Learning Instifute for research on social and
cultural impact of multinational corporations. Qualifications: Ph.D. or equivalent
in economics in combination with business administration or a social science,
Research experience in Asia or the Pacific or the U.S. Starting salary: $28,087 -
$35, 688 per annum depending on qualifications plus cost of living allowance currently
15%. Projected starting date October 1, 1979, Apply by August 1, 1979, Send vita,
samples of publications and three references to Rebecca Lembeck, Personnel
Division, East-West Center, 1777 East-West Road, Honolulu, Hawaii 36848,

ECONOMETRIC RESEARCH, INC., WASHINGTON, D,.C., 20006

Economic consulting firm located in downtown Washington, D. C,., seeking economists/
econometricians for projects in the areas of litigation support, policy analysis, and
forecasting., Both quantitative and writing skills required. Salary negotiable with
positions available immediately, Send resumes to: Sharon Rubright, Personnel

Manager, Econometric Research, Inc,, 1701 K Street, N.W., Washington, D.C.
20006, (6/28/79)

FEDERAL RESERVE BANK OF NEW YORK, NEW YORK, N.Y, 10045

The Banking Studies Department of the Federal Reserve Bank of New York is seeking
highly qualified economists, The position involves economic research relating to the
supervision and regulation of commercial banks, including special studies on policy
issues involving questions of hanking structure and performance, banking practices
and the operation of financial markets, The position requires a thorough grounding in
economic theory and the ability to apply economic principles effectively to applied
problems, Contact: Dr, Richard W. Nelson, Manager, Banking Studies Department.
(1/25/79)

UNIVERSITY OF MIAMI, CORAL GABLES, FLORIDA 33124

President, Seignificant academic and administrative experience; leadership, executive
and managerial skills, Commitment to scholarly activity and achievement. Salary
competitive., Deadline November 15, 1979, Contact: Stuart Patton, Chairman,
Presidential Search Committee, 200 South East First Street, Suite 1101, Miami,
Florida 33133, Ref, 2049. (7/15/79)

Assistant Professor/Finance, Ph.D, or D.B.A. with some teaching experience,
Salary: $19,000-$21,000, Deadline: March 1, 1980, Tenure track, Contact: Dr.
Donald R. Johnson, Finance, 713 Ashe Building, University of Miami, Main Campus,
Deadline March 1, 1980, Ref, 2033, (305) 284-4363 (6/15/79)

Financial Analyst, Treasury Division, College degree required. Major in finance,
accounting or business administration, Knowledge of financial markets necessary.
Salary $18,000. Deadline August 1, 1979. Contact: Marlene Lake, Treasury
Division, 129 Ashe Building, University of Miami, Main Campus. (305) 284-6297
(7/1/79)
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Univergity of Miami, Coral Gables, Florida 33124 (continued)

Administrator of Special Projects in Law and Economics, Law and Economics Center.
Qualifications: college degree, Master's preferred, Salary open., Contact: H, Bleier,
(305) 284-6174. (6/29/79)

Lecturer/Economics, Ph.D, or A,B.D, in economics, Teaching experience, Salary
competitive. Deadline August 15, 1979. Contact: Dr. Roy J. Hensley, Economics,
Ashe 508, University of Miami, Main Campus. Ref, 2052, (305) 284-5540 (7/15/79)

Associate Professor/Accounting. Ph,D, or D.B,A, and a CPA or CMA certificate
is desirable., Tenure track. Salary competitive, Deadline August 1, 1980. Ref, 2054

Asgsistant Professor/Accounting, Doctoral degree or A,B.D, and a CPA or CMA
certificate is desirable. Tenure track. Salary competitive, Deadline August 1, 1980,
Ref, 2055,

For above two positions contact: Dr, Charles Calhoun, Accounting, Ashe 627,
University of Miami, Main Campus. (7/15/79)

MICHIGAN TECHNOLOGICA L UNIVERSITY, HOUGHTON, MICHIGAN 49931

Staff Assistant for planning and maintenance of marketing and student recruitment
programs. Some experience or background in marketing and/or advertising
promotion is desirable., Minimum of bachelor's degree required. Anticipated
starting salary $13,200-$16, 200 depending on education and experience, Send
resumes to William G, Lucier, Vice President for Administrative Services.

NATIONAL SCIENCE FOUNDA TION, WASHINGTON, D.C, 20550

Policy Analyst, NSF, Division of Policy Research and Analysis. A one-year non-
renewable position available on or about September 1, 1979, Salary: $27,453-$42,171
commensurable with qualifications. Any academic discipline would be considered,

but strong background in social science methodology is preferred. Ph.D. level

training required. Contact: Louis G. Tornatzky, Division of Policy Research and
Analysis and Evaluation, (6/26/79)

NORTHERN STATE COLLEGE, ABERDEEN, SOUTH DAKOTA 57401

The Department of Business, Data Processing, and Accounting has two openings in
Economics, One is a regular full time appointment and one is a two-year appointment,
Doctorates preferred, Salary and rank competitive., Appointment date Fall 1979

(August 15, 1979). Contact: Dr. Harvey D, Harrington, Jr., Chairman, Department
of Business., (605) 622-2400 4/19/79
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OHIO STATE UNIVERSITY, COLUMBUS OHIO 43210

Lecturer, Faculty of Labor and Human Resources, Incumbent will be considered for
tenure track position as assistant professor for 1980/81 academic year. Qualifica-
tions: Ph.D. in industrial relations or related field, including industrial psychology,
industrial sociology of labor economics. Salary: $17,820-$21, 600 for nine months,
depending on qualifications. Preferred starting date September 19, 1979, but
January 7, 1980 or March 31, 1980 will also be considered. Contact: Herbert S,
Parnes, Chairperson, Faculty of Labor and Human Resources, Page Hall, 1810
College Road, Columbus, Ohio 43210, (614) 422-2809 (7/3/79)

OHIO UNIVERSITY, ATHENS, OHIO 45701

Assistant/Associate Professor of Urban and/or Rural Development to assist in the
establishment of an urban and rural development program and to teach at least one
course in the area. Qualifications:; Ph,D, and appropriate experience, Salary
competitive, determined by educational level and experience, $15,000-518, 000,
Application deadline July 30, 1979, Send curriculum vitae to: Thomas J, Porter,
Dean, Center for Afro-American Studies, Ohio University, Lindley Hall 314,

SOUTH DAKOTA STATE UNIVERSITY, BROOKINGS, S.D. 57007

Extension Computer Programming Sepcialist, Economics Department. Qualifications:
bachelor's or master's degree with training or experience in computer programming
and some training in economics, biological science, mathematics or statistics,

Salary commensurate with rank and experience. Closing date: July 10, 1979 or until
satisfactory candidate is found, Submit applications to: Donald 1, Peterson, Economics
Department, Scobey Hall, South Dakota State University,

TENNESSEE VALLEY AUTHORITY, KNOXVILLE, TENNESSEE 37902

Public policy economist to be the Chief Economist of the TVA corporation, Contact:
Sharlene P. Hirsch, Manager, Office of Community Development, TVA, 200 Liberty
Building, (6/29/79)

UNIVERSITY OF TULSA, TULSA, OKLAHOMA 74104

Dean, College of Business Administration. Salary competitive and commensurate
with capabilities and requirements of the candidate. Send resume by September 24,
1979 to: Dean Search Committee, ¢/0 Vice President for Academic Affairs, University
of Tulsa, 600 South College.

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
BLACKSBURG, VIRGINIA 24061

Visiting Assistant, Associate or Full Professor of Agricultural Economics (2 positions),
two year positions involving research in the field of Integrated Pest Management,
Qualifications: Ph.D, or equivalent in agricultural economics or economics, Salary
and rank commensurate with training and experience., Position open July 1, 1979,
Deadline for applications January 22, 1979 or until acceptable candidates are selected,
(5/23/79)
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Virginia Polytechnic Institute and State University (continued)

Research Associate in Agricultural Economics to conduct supervised economic impact
analyses of proposed pesticide regulatory actions. Qualifications: M. A, or M.S, in
agricultural economics or economics. Starting salary: $12,100. Position open July 1,

1979, Deadline for applications June 15, 1979 or until acceptable candidate is selected
(5/24/79)

Research Associate in Agricultural Economics, 3/4 time, for research in the field of I
Integrated Pest Management, Qualifications; M.A, or M.S. in agricultural economics
or economics, Starting salary $9,100, Position open: July 1, 1979, Deadline for
applications: June 15, 1979 or until acceptable candidate is selected, (5/24/79)

Research Associate, 3/4 time, to assist in project on Use Value of Agricultural Land,
Qualifications: M. S. in Agricultural Economics or Economics. Interest in pursuing
Ph.D. degree, Salary: $9,100, Position open July 1, 1979 for two years, Deadline
for applications July 20, 1979 or until acceptable candidate is selected. (6/15/79)

For above positions contact: Dr. Joseph D. Coffey, Head, Department of Agricultural
Economies, (703) 961-6301

WAYNE STATE UNIVERSITY, DETROIT, MICHIGAN 48202

Openings for assistant or associate professors in Micro and Macro Theory, Economic
History, Economic Development, Econometrics, Money and Banking, Public Finance,
Labor Economics, Urban Economics and other fields, Applicants must have Ph,D.
and good quantitative skills, All positions are tenure track. Salaries commensurate
with qualifications and competitive. Contact: David J, Smyth, Chairman, Department
of Economics., (7/13/79)

WILLIAMS COLLEGE, WILLIAMSTOWN, MASSACHUSETTS 01267

Senior faculty appointment in Department of Economics. No restrictions as to field
but interest in U,S. domestic policy desirable, Ten to fifteen years experience is
preferred. Salary competitive and starting date negotiable. All applications
received by June 1, 1979 will be considered, as will those received after that until

an appointment is made. Contact: Professor Stephen R. Lewis, Jr., Department
of Economics, (3/12/79)



