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February 21, 2021
Dear Editor,

This disclosure statement relates to the paper “LinkedIn(to) Job Opportunities: Experimental
Evidence from Job Readiness Training.”

This research was jointly funded by RTI International (data collection and some of the re-
searchers’ time) and the Harambee Youth Employment Accelerator (implementation and some
data collection). LinkedIn provided access to data but provided no funding for implementation or
research.

LinkedIn had the right to review the paper prior to circulation but not to modify or remove
any findings. The Harambee Youth Employment Accelerator did not have a formal right to review
the paper prior to circulation but was offered an opportunity to do so. No changes were made
to the research design, analysis, results, or interpretation in response to reviews by Harambee or
LinkedIn.

No author received direct financial support from the Harambee Youth Employment Accelerator,
LinkedIn, or any other interested party. Wheeler’s time in support of the research was partially
compensated by RTI International, for which she provided consulting services. Gargano, Johnson,
and Shaw’s time in support of the research was compensated by RTI International, of which they
are employees. Neither any of the authors nor RTI International has relevant or material financial
interests that relate to the research described in this paper.

This research was approved by Institutional Review Boards at RTI International (protocol
#13900) and Duke University (protocol #D0365).

Yours faithfully,
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